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1. 


«ftWI TO sfc *«*- ID FI ftM 1* ifa* ^ ^ 

(2) 9 c 6l*i'i dl^R^ ^ 9*^ ' 


2 . 


<pj if, d95 fcp 'Her4 31^^ Sf^fsTcl 'T Bt.* 

(cf>) c^ijrnfr $> tto 3 "fagfcr grteT^r ^ PimRiRsei ^tMct 
%. 

(i) ergtnfeepift, vjftffenif fci t-m ^ 

’ 131H ^>?r ^r, I^rt^ cf 5 ^rT^r ^t^rt %, f^gf^r ^ 


erg 9lfelcb T?l, vft v5Tf ^ *K, f^t ^ ^ ■ 

Pr^mi cfj^ <5tor 
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(1) 
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0 G 0 

w 

to) 
R) 


(W) 


-3llaBr " 4 ^ aft? uriteVi 3 ^ 3#Prpt, 1956 (P# ^ 
^ ^ 3#f^m £JRT- 4 eft WJRT (3) % 

. f^rf 3CTT 3tP^ #; ! - 

^i4hioicp 3Tf^)| , fi" 4 ^l41 3?R iilH^Vl d||i|Vl 

3TpTpPPT , 1956 <& SfRT 4 # OTTRT (2) % (T}) ^ 3$Pr Ppjcfd 

"cpi4hici(p arfeRt arPrjpT #; 

£?RT4^ 

^tiPrt 3fR tjftRjPt stptPt srPnfo t ; 

"3^11X1 Pi cp 4 cf? 3JlfeRt 3T^T t.^T cftfr^ *R pfpRpq 

9 ^ (v) ^ c^ mftarfWrcT 

^ ^ ^^ ^^Ht % 3pSPf Rm t ^R PrPRTP 9 % (Vi) Rt 

ftPrPte f%F§\ <Pr Pfr& W^Tfr % 

3?Mft?T % t^T ^TRRT^ eF >|4d|^ RTf^TcT 

^ t, f^f^TcTcp^l^^f^^TT ^i i xHPicb grfter^ipr 
f 4 ft^ni ^RT.f^ft^K c^t <Pr stMPpt ^ ^ Rm ^ t ) 

"^j^" $ ^ ^ ^T 3tP^t t Rfr w$t ^r m)v\* ] srrqtn ^rt 

3TRfm % CPHCPIUI % w ^ , Pptft #?T 3TSTCTT ^ IR f^cfrr P^fT W ^ 
f^R# 3TtPfa "ch4^|i| ( PiRpfr Rfapj 3TFTRT gRT fcfj# ^ %_ 

^TT%T ^ifacPX”! , "4<ldd, RRcpR 3W$\ RRcfrR % cZPHl#T 

Pp^T rM 4 3TT?Pr?r pR^TI UM t; 


^ ~ R* 3lf^Pm c^ STRT 4 eft WIRT (2) % (ij) % 

3pftp P^cfci Rlcdlq TTcTTB^R STp^cT #; 


R) M 3 T^gf^ ’^ ^ ^ ; 

cip^^Rn .— 

(1) * fm, 3TT^ % 3^ f^# ^ ^ TR Pr^T 5^ cpjfatfr ^r, ^ 

PRTftcT 3RRIT cZJimPch 3RRn %5HTc^ 3RRTT f^pcT cfjtf 3^ -qf^ft^RTT 
'RIPRTT fcfRft 3R?T WTPI cpt, f^RTepf TRxT^ft 3RTcTT cRFf 3RRU Tfpf^T 

R) t^l^: RTf^T ^ 3RT4^ 1%gcRT cfTt^ oJT^T Tt^ TTRT R^^TT RR 

^ Rt F^RTT uTT RTcReTT #, 

(^) 3fFRf^RP pRtRRT % fcf># o^ ^f ( 

R) ^PlPl^Pw, #m 3TSRn 3RRTf PfRft 3RI ^PTif 4 P^ ffofl 
RTT oliPm f^'tl ^R IcRFT epaj pRR HF^^PlT I 

( 2 ) IqpIdH ( 1 ) 3 fc 6 # TO % ^ CJTRfPr, SFRc^R c$\ 

^ ^ ^r, cp^iRql % Pp# ^ ctf ^r ^¥r PrPppff ^ ^ Pfr^ % 

i\, 3 TT^T 5 RI 3 Prapjfd ^R RRjPTT | 



•TO °f>T TT^m : 


fqmi- ^3(i)] 

WT - 2 


/_ 


TJ^i CpI ^ftcRUl.- 

(1) STRtTfTqq PiMqd q*Tiyd Fft '■- 


\ \ J ^ni^ii ■ . ■ 

shH i«t» 

' ■ ■ v ' 4 

qql cFTT tcTcR^TT 

qqt qq qqtax^I 

1. 

cj^ qq Rjl^cfq <^q 3TS^cn 
cTcidMH STtocTC 13500 Wf ^ 

qqj? ’q>’ 


qqrq?t 


2 

qrti qq fa'N'tfT <1dd 
^chhh ^rfeqrq 9000 ^q^ ^ 

q>q q ?t f^qj 13500 ^ 

qqf ?t 

qqj? qq’ 

3 

cptt ^ R>i>Hcbi idd 
ctcmn srteqrq 4000 Wr ^ 
qjq q ?t fcp^ 9000 >5m 4 qqr 

qqj? ’q’ 

4 

cf^ qq ftmqq ton ^tot 
ckHHH 3Tte>cm 4000 Wt ?t 

qqj? ’q’ 


starm <qq?T 



( 3 ) M ret <a gKT, reft ?rrrefa ^ 3ftffrg ft*n ^ pn i ^ 

smfM, 3iftra?RT3ft if crf-i, *rf-2, *nt-3 ^wi ^-4^ ^ ^ ^ ^ 
■tp' ^prg ^jjg 'it' ?TSIT rep "ET % PlWl ^ ft ’ Mt|SI1 ''ll'4'l^ 3 ^ ^ 

3 fbnif 'erf ami cpqf' % fo# retf 'W ^ ^ ^ Tm3T * 

f^Tf eft TFT?n wn^nr I 


qqq - 3 

ISmski ww ^airamsRitr# ?rtoT sari m * ^ *. 

I 

6 3,3,1 " ( 1 7 5lfe ^r>i, ftftre 9 if ftpfe ^ fti refet, ft»* * m 

3lMftd ^ ^ri I 

(2) ^q (1), %> q* qfcf^eT qqicl ^ M, Iw 9 H 

^Tif^cT ^^crr^r ^ l^f^r 

3H^5t * mfe m wm ^ 

^n^TTT 3TST^T ^T l^rrr ^ 3T^I HTf^T^r 

qqq q^Klftcl vrTT I 
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7. cpl4qi£l TtftsTB wti % fePJ yiKlchl^ . - 

(1) 3TFtP7 WTR°I BT Rffa* 3TT^T £RT RfETT BBT 

(cf>) Rp# cR^fa % RRm* c|?l4c||£l TffajcT BR ^4> J II ; 

t®) faRft 3T^Tmto siftefa fa# % Rr^ , 
1^1^^ 3T^IKHp1ch BTfefa RrRm 9 4f Rffafae STTfar 
5pT RiRtB# % 3T#T SlRfaftcT cR^ % fcpr t, 3^iwp^ 
^l4cjl5l TffalB BR4 % foEJ Picfa ^ '<'fa' , ll ; 

(2) #4 3l^imPlcf5 faifafa# RlfalH 9 % (ifa (v) cEE 3 

Rrftfa^ c^ ^rrfar RiPhhI % si#b arRfafar bt# % fop* 
TfSTB t , RlPl^H 9 % ^5 (VI# (X) cPE 3 ftRlfae BTf# 

SfpRtPRT B># % feP? Rp# %' Rr^ 3J^ II >HPlfr cbl4c|l^ 

«TRT % S# # TTfajB cR ##TT fa T*BT SPJSTTBpf^ 

^iteTfr bsbtb b>Rtt sttRb 3rRr#te bt# % 

ftfar# % 3 #b, Tm b# $ I 


BRT-4 

faeRR 

(1) Pi^fai ttRee# bt #4 BTfapfa R^'Mcbi b? 3#rct t a^imPieb y bt 

<pl4 '^EB WfapI# Rjl'tl OTPfPT % 3 Ih 4 ^TTBR 0 ! BT Ruf)q ^l4^l SKI S'B PlRl^l TRTBB 

RpBT Ft, Rp# #BTIB?TT 4 PleiRld cR ^ffaBT BR- 

(B>) uf# ^B% Rr^[ 3T^n>Hp|ch chl4c|l^ 3PpjTB t BT etRlcT t ; BT 

i ' ta ) Bite# # ^tb 3 bf ^ RMicfcdiH 4 otbt t|3tt I # ?rb # 

% %cT *R yld<£c1 9BTB vSleldl t; BT 

(B) RR^ BlRSBi 3RRTB # ^cT ^fRfc ^ BRcfT aE^T ^VQ ^1 

t^xRRT% 3E?R| ; 

Rterb 3p^r Rr^f^r yiRichi^i Rtrb^ %# ^rt Rrh 
WT g cTgrt ^BT MlRjcbl^ v3B MPR^Ri4l‘ C^t Riprtf RrTT 7RTI, fate 
Rl^Rw HTtofa ^ ^BB <^BT I 

(2) ^Rpfat^fafa^:- 

(cp) wi? Rr?[ 3tfrtRrj 3rrfar % Rej ^ 3rrtt, ^psbtc^rt Trte aiRra? ^ 3?^fa 
% fcEJ 3 tRr$TT 4 Rr^ ^5T vjiicii ^ Bt RrR| df'Tl<sl ^T; 

{^) f^?ft 3ERTB % fan? ^ fa^ BRFIT 3T5BI^B ^ 3Tfte 
<&\ % fcE? cFRTBRT cR fa^T yflcfT t 3te fafa % BfaTTB 

'BR^T d^blcH HS^d RrH ^TTcTT t BT B^f vjTTBT t BT 3 ?RtBt 4 fafcTT 

farmer Rf^n wt t Bt ^ farfe BTfRa ^r, 

Pi^Rw ^ 3rrfa?T fat RiciRia Rrp bbt 'Bhsii 'jii^ii I 

"Bte^RtJl:- RfRm % ^5 (^) ^ Rlf^ki 3^dlc$fa wt ^ 3^fa , <fr[ fa^T % WTB 
cpRTBRT % 9faT ^ fa#TB cRf ^Rpft #? cfjRTcfl'B cRf 3TTcRTRpE cETcPBfM cRf, v ^fa c f>\$ % 
eft, ^RT 'R^?TB % faTR I^TT^ Rf fePTT W^T^TT I 




5 


(3) 


(4) 


(5! 


T5T5T ftgRRI^ R 5?l 3 555ft 5R 

TrffS* * <xm m * *ft 13?R unm 

ftpf 3FJftM * 5TO3* ** fe^I w *. 55P^J ^!ll,^ 

ft* ^ ^ an^T arttei 3 €l 3W ?a §m t ^R sirt an^i 5H cia 5^ 

eHT^TT I 

^ ^ #n ^ ^ ^ ^ ^i ftist ^ ^ 

3TOW m w* im m * *tat %a t(- snft-* 3 ^f^ m l^'f 

9m*&. ^ ftPwn?™* T^ST^Si 

q, ^ ftit ^, 5a ft^ ^ ^ aiPrariar-^T 1 : ^ 
^ra: arft^iftci*t n* 4. aiftto ^ *»' ZE 

ran Srem fts 55 -^ga 5R ft* *"*. 5a ft* *"*5i aift^.^ft^f 5R 

ftT^ST^ 3*JSta%a *, ft#a 5ifira^ SRi ft^ 5R ft5i 

tr^t*# 5*f art <ft 5ira m au sf ft*i, ft> ^toMs 
^ sth ft* fta ^aicra sri tf® 55>%ft ^** ^ ^ ^ ^ 

S*^^**"® P“* M sqwnPra; 55*5ift * 5iji* 1^2 

^ ftcito % ft* w t, **^ 

^n ^r*4m#t ^ror<i ^iT^t % i 

(it) s^ftfaw*; 

^ grftgrrft gra ftRi* sift* ft*n «n 5i to# gRi sift* ftfRU ^rar. w 
SJT, 3 WCU ^TT grftrcBFft SRI ftRI^ SI^R 8 ! 55 HlBl«r.l® %, 7n ^5 ftRIT 5n 

WcKclT^ I 


vm -5 

VTifton sfR «5?TRrf^ yilytpr^ 

, “ fclfli s * % ft*5t ci^irft 55 ftnrdR^ i wferai si# ^R ^ wff if ssn 55 ^ 
WcTRT ^ mr ^ '- 

intern. - 


(i) 

(ii) 


qftPi^; 

sd'tic^l yl^fcf ^*»>ni; 
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(IV) 

(V) 
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^ 5RT 53^1 snM % •im ^ straw ^ ^ ^ ^ ^ ^ ^ 

'P’fa: ^ntTO: JRjoft; 

m #=1 ^ t SFffep arafr % fa? 5 m 
* ttRj 3TR ^ra>t tr gfctfct jrw sic, fin, 3ra%, : 

'tai'jfe <lcr>ii ; 


?Tift*i<ii . - 


(VI) (M ^ ^ * ftm ftj# ftftflfe anfc ^ ft,,j ^p, ^ ^ ^ 

™ w era; sffc it ^ ft?n M?t ft; cptt ^ $ 

wtroift* ^ # amfe %rtm srfrfa <p**n sroi-^f sk ^ fa ^ 

^ ^ ftoRT \JcfiT W 

qa'1+IM W ^mfd ^T ifl ^ . 

(vii) 1^ftRnT?^T^,M^iTT^4M 

TfT^T fd<^l 4t Wf >FT%^ fa <t»4^iy| fuRT ffaft ITT xr: ITT ^ 
3jcj r1d ^ | T[ ^ ^ H^TTcR^T # cRT 3ffc T*# $Hf, xr ITT ^T 4 

^ iWfqcRi ^ ^ 4 ^*fat u^TT «TT^ ^TT #TT;' 

(viii) 3T^mr4 ^rmf^ff^r; 

(ix) 3TTijW ^HTT ^ FOTT ^IHT, STTifPT 3TSJ3T ^R3>N 3T$ft < *jfa 1^R?tv5pT fa? 

fa^eTT #ft ; 

(X) ^T ^ Tqx^a fa^TT «THT Rt WlH'd: 3TRfm 3TSRT ITRN % ^T^flffvjpT ' 

% felV Rl^dl Ft4t I 

ifB fa 3Jrfa HIHe) 4 R*Kl4 3iiRdq) cf^T chMl 3TRT % ^TRT ^TteT ^ 

^ faft ^ 3TRW f^FTRTET ft eft TBPI5 (jX> 3RRT 

(X) 4 ^fovlRsjd yiiRxl 3#rTftcT ^TfT^ft I 

3fR m fa fo# amte TIP#, H sfa fofct?, ^t 3 srf^tfoftact M*t cprcWi 


^■HkTl^ui:. 

Pl^felR^d c£\, ^TT fcjfaPT %3 rH ^T#cT ^ JTFTT RT^TT, 3 ?^ - 

(i) ^\<\ ^ clcld^fc cT^t ^TT cfjR^T wTHT fcp cT? fefr^T fcPTT%T T^taTT 4 T?T 
t, ^ ^TT^ ^eTT ^ ^TTRTcT Wti % fcRr ^ ^ t\- 

(ii) cRifWTft cf>r ^^TeTT ^^T ^TR efR^ % fel^ 3fijVif .^)4 % 3TT£fR Tf ^cH^TH 4 ^STeTT ^T 

T? Vm^THT ; ' 




i 



[qmn—~gp»g3(i)] 


HTOT T1TOT : graraK°T 


;Nft»nmd*Kfirarc 

OTP, m*n* ™&H, «^^ ^ SH=ra ^^ m ^ m 

TO%; 


(iii) 


(iv) 


(v) 


(vi) 


(vii) 


(viii) 


vj ' -cc RR ^rm, ^T TC ^R R^HTTO ^ ^ ^ ^fot ^ 

f^PTcR ^faT M ^TT VS ^R ^ 3TWR ^ W^T fa ^ ***" ^ 

% foflj 3lfa^ TO31T wt ^ 33*fa 3rm^T ^ 3m?R *R 

fotfi3R*T ^T, ^°?r ^TT ^ ^ t tM 5TT ^R fa^ fa# **Wt^ 

^RPT ^T ^Frcm f^f^T % ^TWft xrf^rr^JTTf^cT 

fo$\ ^r <£( ftRPft #TR fa# ^ ^J5R ^ ITT fa# ^ wEK * 
I^UTT^T fa# ^TteKt 3 T$m # ^ % , #*# ^ 

grteTifr % czmi^ fafl ^rtt; 

cptwft tfl aiforffcn -m ^i ^ ^ 3^^ 

Plated ; 

(cf>) ^rf^sn ^r P 155 RT fa# 3dfcr# #, ^* 1 # sR^ter # 

% ^RH ^T ^Rfal TOTfa ^R, ^TP# Pl^fa % Pf^ Ht ^ 

"$# tjftcjteTT # ^TTf^IcT cf># 3Tet fa# ^R 3f## % 

3F$m , faT # dHlfa ;^TT 

(^g) fcf># 3R«IT# ^fa# ##?T# *wifa ; ^TT 

(7|) i^c^^^fatfafa# cf#rn# #,^#?rr^ 

%3T5^R, #*T# dHlfa I 


TO - 6 


^nfaRCT 3JIWPM cP^ fa faj yffa^n 


10 . 


snRd# arfeylfad <f># fa fa? y(*p<jl.- 


( 1 ) ifm 9 fa ^5 (Vi) # (X) <re> 3 fafe ^far# 3 ^ faii *\\fa 3dWm ^i 

^Ten 3TT^T cW ^f ft* ^T, ^ ^ ^T ^ 

$$m * 3 ?R mro 11 ^ m ^ ^tt ^st e tm^ mn) 

3#Pm ,1850 (1850 cF>T 37) % eft %, 3RT ^TRT , 

(2) ^as!^ 5Ttel^ cA ^ TO ^ ft? ^nfr % fc*3 * ^T 

WEIR % M criOT ^1 ^?TT % *T* ^ ^ ^T\ !I 7,?! 

^TT ^T ^ ^TeTO 

^STTfMcT, w® PfpRFT % 33#T ^TT ciW^qd* (^0 sd^Pm, 1850 d> ^ ^ 
S^RcfR^MlT I 
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V5I5J arj^imPN, yiRw.ifl did owdi t, <»?i gqftPpw ( 7) ^ 

sra d'iNi | 

(3) vtTHT c <J-i f^rfirrm f^ i f\ ■ ■ i ■ * * -X-_b_ a r\ r n. v 


5* ftPwrsfa ftPm 11 % skSH fttft % fag ^ ^ ^ 

awrni eft an* %, get aigawPi* yiteift f Wdfcid eft cfcsRRj wm, aragr 

^RFPlT- 

(ii) ®^^s^^%wi=i#3ragR'qi^itiR%aro=ijp I f^ ni '.(x R ^ 

-1~\ ^ _V _\ IN ’ 


W f^RT% 3P^tcT c^rfayff £TCT cfrTpjft 

^ '^'Cql^Rl “ift ^ f^q-<u| • 

(®)^tdwftvft <ftijetfRjftftrcft 

(ddi (JRT aii^H % Jjft e|>T 3JJIOR groiftd | | 


f2^Z ril ^' ^ ^ ^ a^R HU e^RR % eimf % 

^ 1 ^ H '" M ^ ^ 3f^ ^TI *JT ciRunjj gfc, - ^ 1 ^ ^ ^ gf^ 

^ 1 % g?OT^ gtoT? qn ^ fftf&d CPSR, wi % ^ ftrftffcrecft 
(5) (^O^fgqiq % f^rf^T ct?t gTPcT R? ^ ^ 

^<ftK sjfFcf ^ 3 ?y ^ ^fcryy ^TT 

^ ^TT ^RT ^ 

5^5H % fcP? f^i^fcJrl cj^ ^ryy 3 ^^ 

^ gto? % m*[ folRsid cpE^T $ 3fRfty % TPft ^ 

^ cr? (y ^ 3FT3^n>tiPicf7 5l]tjq>|^ ^yy ^yy^q ^ 

Wtt 3TRW % WT^3T^f^^ 
sff^cTter^rn afafttoy 11 ^ ^r^ciTpf 

^n 1 

{ ^ ' ;? !5ZS^ r ^ ^r ^ ^ ^ ^^ 

^ 3¥ <wi smwcfi m§ ?fr ( 2 ) % 3 i#r^r 

^"luH %fcT^X^ ^rm Hiteffi f^^r i 


(^T) ^61 ^T^iwPici? 5Tte>r^ 3fRlwl % fqvtfl yyi^ ^ vjTTxy 

^ , ^ 1 ^ ^T^TT, 'jft J^ticfjtfi 3ri^|cbl^ ch^cHI^-'ll | 



[ ^FTII—T3~°£3(i)] 


MK?T Tl^m : 3RW>I 


(6). '5TFT Sf^llBfte jailtel£l \jii-cj >»i1tei£l B!?t t, 3FT toB STfteTft cf>t fd+dfoiRaa 
ton, toet- 

(i) toft to to 3tcRtR BT c^RR ftcR^T c^X^cp^fcT; 

(ii) ch^xjl^l £RTteftetBB Mlcidlci %feTfecT cfrSJB to ?t, W to ; 

(iii) vltoPwt (3) toto?t.te 

HfcT; 

(iv) vstoPl^H (3) 3 fafte ^ilM 35T cb4dl£l cjft mR^M Blfttd cTTcTT 

RtTSB; 

(v) torto" fcgto ^ eft bb; to i 

totototo^toto#^ toBBrto toBBT^tto 
to BltteRt fcTfecT ^FTT £RT tofeeT ftote to, BT BB to ^t tote to 

srfrftcfcf WI ^ %R ^ft to totot fotfto ^PTT ^RT ?B ftofeet ftofto to, 

btbb toto tote to arfcrf^cT wi ^ to Bt to toto 3ppT?t to, to 

JJlIteiyl % BBtf Wd vdMl^RT ton I 


( 8 ) 


(to 0^'c|l'?l 3lH’Tl 3^R ^ dMoi cf^T yte^el cfto cfr fcPJ fto% to 3RB todl'S) to 
bbtbctt ^ ton to top g^ncRT % bbh *r zvw to $> wi n? ftoft cFRito 
Pl^cfd to ftoej ydM*1 cfr feP? (toil Itof cZfcRfnto to ?R d<B fd^jdd tot BR 
tent wf ft> toj?TRtfte toteto srt ft^net toteto Itot ^mtot 

B to BT 31^1 Wp|<b yI^Jcbl^ Bitot to toftete to «TFT <f Blto to 3BpJT B £ 

bb fcf> totot fto^r 3 rb w! b? ftoBB srb totot to B^iBcT^rto 
to wm !T t to^ to silted tor to nftftetei to eqiB 3 bspir to? ftoftoci 


csr^ toi 

(^) toi^i toff to to btbott tot to to to ftotot to fto tonfr ^ ^ 
BfFRRTT BB Tlcft ^ totB ^6^ ^ ^ “BtofT fyf% 3fRfW BldK u l BT 3Bto ^RT 
w? Wfw^BftoB tototo I 


(9) to totor, Rto 3to ^ to ^ ^ fto ^ ^fto ^ to fto?r ^srt ^ 

to?R to fto t bt ?fto to ftod cf>8RT 5 ^r to tor t .tototor 

toto ?t cfi to toto ^to fcp cwt ^ to I bt to ton^ 
^i cfRBT wBi t totoB? toB^ to tofto ^ to to^ towB ^rbi 
^ eft vdlB yiRfc^l^l vRTcpT 3tRfcRR SfRlfdRsId toBT, vR-f B? 3^to FRTT5R to^TT 3?R 
toto ^ bbt ^r oBBTaR tor I 

(10) ^jrt toto toB ^ to ^ to ^f, fto^ to to ^t Litton toto ^rbt t 

( toBT^fto^ toMto tor I 

(11) to toto RiPf^ bftb ^ to? toto to tort bt aifton to ^t ^r bt 

v3^|cM eftB ch^dl ^ eft ^fNt yiRldd'S) y^d^dl 3?f^cfto ^t tofftT toBT fcf> Qdl 

to to snBR *r b? 3nto totet ^to ^r y^Mdi crbt t to Bitot 
^ft tot fto ^ 3Fito> ^t fto?r wBTetof tofst <t> fto wPrt, b? snto totferfto 
tot ^ BTBict tom fa toto 3tw BtoB toR tot ^ jtopf % fto - 
0) tort ^ tot^ ^ to to ^ toR bt tot to ^ft tote to tofto wt 


1463 GI/03—2 
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% Tfcre, ^ htti yi^chi^ n Mm ir ti^ii Rt 

(ii) \3R Turrit cj?f t RjH 4>I iftSTT ^RTI?t 3fR ^ I?f ufptf TTcfj y^cl IR 

'flcHl ; 

MRT - ift (3 ) 3 ftfe: ^xft 3 dRvlRsId TUMfr % IRpfi eft hMtt ^ 

urt % M ^Rsicb it RdRsid 3 Mrh M ?fr hiti HTferft MT ^St hMf i^tt tthi 

^HT 3fR fcF# ^TT 3 HlMMt ift 3lR ^ll&I? cfr T^STT & HRH itt ^ I5H 

^inr^tiMr^^^iT I 

(iii) sir^i i$t Mksr ^ i^t Mr % ^cr itihMt^T ante ^ ^t aifaRcid 

?THI % ^FR, ^ft WI HTtoF?T SPJsTTH M,fcR# ^ cRHlW % ^ft 3TRW 

ITfcl IR^%fcR ^Hdl ^ t)cb' , ll I 

MrT- T 3 H ift ^Flddl viMd^d I^TT f^TcJ^f H 3TTlpT £RT HI^ IT ^T 

( 12 ) ^TTI yi&cR^I, IWlM eft^5Tift^PTTHRrfltt'R, H dWI^M ^Tlt% *R 

yfafcnM cFt ynterfr ^ hrt, MreSt zfimi it 3 d 
^Ict t, 1*1 3TMSTT % ^TRT ■ipjpTT fcp H d*d|cM Mftl TO, vjft 3TE2T^aTT 3 
RifaR[*d^ nm,-terM I 

wrj htti htMMI, tjh 0k°i 1 yft irt sd^fciRsid f^Rt nnpt, ^t 
^rdT^ff c£t sit^aTT ir^t ^ i^fr ir ^ hii 3 hih^ 3 h^fth 
H# t I 

(13) ^iftftiH (12 htI^i^, ^iMaiT ^ 

A 3TE3T^rf^rcT <Rdi^ t, ^ d^iM ^tri Hitei^r % TFrar Mfi i 

FT*^ \RT yift|'«fji^l cR , Rji'ticpl 3lMeTf ^ cp«wl ^ 3Itq^Kld ^RRcRr % , 
^ TTRIHPT It W? fcp ^T ^\ W cR iqi f^f dWlM' cR ^T fcRm uTHT 
ci>^%d ^T TR?I % fcR)^ itFTHtFI^R cFERlt ^ # \Td% IRT 3#RiRsJd 

IcfRf uTT^t, vffRT cFt cl^'dK ^fdd <*>^ J ll 3?R IT! ^4>K ^Rld Rb4 RT^ T? 

uim FTteiff Wr ^nfi cFt Tj-^fxfd cf^nr afR ^r wr^ff % ^ ^?i 

fcp^ vdl^ IcR 3T£2T^§TT cTFRI ^ e) J ll I 

(14) ufRI ^ IcR cFt 31^il>dPlch IRT ^ ^Rf?[ 3TR ^ ^T[T 

^1 d*dlM TFCT ^T fcJ^TT RrW ^RT 3TRtT % HI HlfsRT t I 

y^d^df yi^jchl^ ^RT U HTF^t 3fR ^TTfW cf?f HftCT uTF^ft 3?R <h4hI'< 1 IRT 
H vd'dcpj 3ft^ ^ \TTcJ?t 5 tcl H^f^TT RT TfcRtf | y^d^KlI 3lMMf c^t TTlM 
vddA fc?R% fcPRT ^R ^T: H^t^TT cR IU iVll f^H T? vFd«^t JdldH^STT t 

fcR^ ^ >d i ^iy i (^ 4 > i ii s^rfci tor ^r 51 : t&tt cf^t cr ih? iff 

#TT I ^ ^ TTltM ^ ^ HR ^ I? ^ I 

(15) ^^IKHpjcb yi^lcbl^ cj^t 3lR ^ HTHet l^t ^ ?t vifl^ ^ ^ vJl'lH Hltonft 

SITcRW Hcftd itcTT t Ht H RffcJcfcRgHR y^d4>d) 3lMRff TUCT ^?T cFRt 

^t ^ TT^RTT lit ch^dl^t ^t 3t H^T ^t ^ ^WeRT t IT TIH HIT TTTei HPT 
TTcfrTf IT ftR% HT^t I>t ^^cTT 'H^HIT 3?R vRR?t ^H: iff^TT IR TT^HT 3?R Wf I?TT 
^t, if^ cfr4 ~ ! T ? [ HPT M It H ,HT[ 3Tfcrf^cfrr HTSI I^t, ITt 3TPt ^f?T fcFIT HTHT it, 
^T c^t HI> 5fcT, STHT IR^t ^T3tR^tH?t TTT5I ^?T Rl^ 

M ^TTI RTM IR^ H IcPIR itlf 1 IH ^ dhfqdi ^t, TWH f^H 3fR H Md 





#55i##55t#35i5385ira55##3ip#5#iM ^ ,^-a-, 

# arcsn # -smfflr, *1 3# # 531 #) #5 3 ft#f 33# »' y i- y n5i ' Jl|i)ITl _^j 

ftp 55 ami 3&513 #f#P 5i fttoi, 

4tfci3;1#ii53#5t5# arftri^ra i^n ^nmr ^ <^ir¥t tLf 11 ^^!^^ 

5#)#3#hi#53f# i ^€)5?n3i(^gte^ 

31^35##,5fe354<^^™^'^ 5 ^ I 

OT# 3WiP33I 54 5t 35 *51 3* ^ I OTJ ^l^SKI*# 

5 Ki 53555 ! ip 355535 41 531 5iipifi, 5il 3t^?iraPra5 3iftpp# ip ^nft5l 4t wj, 

^1 ' 

f#r ftp 33## 5355 if 31# ftl53g 33^ 4* 31# fe# fv-j, 

^55^1 # if 53# # #5 , 5385 if 33## 4 fiTCM? 3555 5^ 1 51# f*# 
qftftsifil# ip 3ft if 535# 533P53: J?5 355 5liP31 #f 5ft <#5# % 555 315# 
5ffffl5 ##t##5 3lfil55#^m31555 55#! I 

5HK5 4l *4 3? # 51# % 35515 #5 3lf#5# 35fl 55551 3#3># #ftftjft? 
f#55 ftp31 551 # #5 55## # 1=1 51*51 5! 53# a# W# 55# if fofea 
qgm. 5ft if *515lt #,5ltel 555^ # 3ipi *51*91 I 

5 fe 551 ## ft# 3I#3 * iftl *1 3ft 3ft5oi *1 531 1 # %, 5H 3 5H3 * #3 
ftftfe 3#53 51 535# ^ 3ft 515 53 f##1 55*13 3^ 5# 55553 % IWH1 
jS%^J5tora553^5J3f#5 5#5mit am** 

a-p533 if 31519551 5553 f 51 3TJ3539 ft ?935I5 3555n t # 53# #to# ^3> 3#5 

w5SZiraft55 31^155# if, Wl53 9 * 53M (i) 

Tf 5#i 5irf#i 3if6r#ft5T ^5# ^p f^ 55tero % (#1^3 " SW ^ r ^r^ 

WTZ (X) 555 if ftlftftfe 51lft55f 3 ft <M 5Ttf# 3lfi#ft5 9>#*^5iai9 

^#5 ^5 5# # #5 555 # # 51 5554 # #5 3« ^5^ ^ 

SSlHif 553* 13. 511*#*ft51# WftW«r* &* 

ftftftp#35 3l#ftftnni3*t ^Tf55#13 55 515#feft^9^3 D 3(W 

ft 53^ (X) 555 it ftftfe 5nft55I 551## 55 #&5#5 #5#t5lf#, 5^55 
gTftrai# 51# 53 3lft#g 5351 3q5iwft55 31&55# *1 **3 531 3rf#9 
^f^rf#5I/5I##l ?nf#T5Eff ari^nflftcT £f35# ip f#^J mSTR % I 
(55) 5? 315?TI5lft55 

55 55# <P5 51*91 51 5ft 53^# 5? 515 * ftp 59ftl9t* ft 

c^tt ^ %?r 3 sticr^ I, eft <& ^ w&i ^ W __ 

i#®, 3ft#83 #5 fl: 5#53 555 51*91 #5 53## 35 *ftt 3Hl# 3lft5ff# 555 
5^ipl3 5^5?Flft^^^ 3, ^^ ;f,, ^ , 1 



^L 3 ^ Z!L 3 ^ ^ ™ ** * *»* M 3 S%T a?#T * 

Trfci^ ^ WR ^ ^ ^ ^^^geff ^ra arfirasrSt graft 

fcro 


<23) 

(^) 3trW $> H^t ct^tt wr *rr wznm % erisFff g>«H; 

(^) 3fl% % 5^5 *r ^ . 

(^) $j TR (ft en^TcT RTT^T 3>T f^rf^T; 

03) 


<Wl<n<ui:- 

SSS"^, ?* *" * * w "*■ * « ** * ™* »* P-rt 


_^g ?"ftg ft; ftft gft g^ <ftf fftspft gg ^5 arti^f^j ^ ^ 
Zjjj” graft. gr ft ggfgift gft fag <r ftft gfatg gg gg smnfeit 

^ ^w^ch mm ^ ^ f^i ^ | J 


mteift gft w? gg siftftta jfagj fa^f ^ H ^fe, d ^p dd 

FR- 


m ^fft? gRi w(i)ia#i^R^^|^ ; 

m SRT g^ fa^ TJJff gf^ gg fofog g^ ^ 

gft^St; 

(g) ^^^^fWggrftfigep3?|g^TiMgTiag; 

(g) 9^p c t>til wfesrft gRi 3j8wi ggfafa gRi srajcu ftft % 

gRT gft ft; ftgpf qiRaci feftt gft fciR^ei gar gg gfft gM 

FT; 3?r 

(?) 3FJ?roftg> giftgg^gaggrragfj^mgft^^g^gfgg 

fft^l gft agftgi, gfftg^gf 1 


11. grre fafrft gg ggfgif... 

(1) ggngrfftg; gifaggft , gfe gg ggg ggg gifeggft gft ft xgg gggftt ft ft) 
gRr ftmg foft ggftft graft eft wg grfftggft ft? gra gfa ggft grig 
g^fW ^t^^g^afRgtraarfeggftg^iygRt.gigi^gjggft 
Tqtwr 10 % ^WTt % 3T3R7R Q$R 3Rt \JTTcf cf^R | 



[^FTII—^F^3(i)] 
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(2) cnj^TRfffaj fafanfa v3*T fan fa Rfa<£ fa 3*fa *rfa #t fa> ^ 
aiffi i qftg fafamfa i[Kf fa nfa fa, 3!s?m ^rfa pirate? 9ifamfa fan 

^ iR fan Ultonfa % Pl<xrfa fa SRTsFRT fa% % 3# SpftcF T^TR Wt, 
faf fa, fa ^Wi fa fafai m ftow ryn terfa fa n? faft ^ t 
cff vj>H4>i (enter 3r«nfan stot wi 5*^A«px«» j«iwPi«p ^ 

15 tet % fa*, m? (cixjR ffa ter % ftfa fan# $> nsr ^ w nfa, 
fatfafaanfafafa i 

0) -3i^iwiPi<f> fan>ifa fan# uri y*<\F t (fa far srwnfan, fa fat fa> 
fanR fam fa* FRet 3 fa fa cfafa 3R% tfwfqffa^i (4) 

(5) ^f ^r anfciPi^^ ^ 3 pt^ cf^r aifiifoiRao ^>fam I 

( 4 ) fan % fat m fa# fa n* fa tefa fa cmn ^ 

mtoft fa n? *rc fa fa ffan 9 % *sff (i) fa (v) *fa [q(n^< *nte# 3 fa 
cfa fan fanfan* fafafar fa fa fan eft ns ffani2 3fa#nfafact 

^r # 5?uR-d #£#(# n# qiell 3Tfa?T fal 

(5) nfa 3Rj?iRifaP yiPrfa fa snfan % *fa m fa# nfa n* 3# 5 

^sfs (vi) fa (x) nn> 3 teffe intent 3 fa fat ?nte n^fa n* srPrfate fa 

fat fan efr ns te* fan srMfar fa % fan 3nfaT far fa*n? 3ncr^# 

^mT 1^ ^ ^ ^3TT% % 

cm fat 3*3RR fan fa I 

12 tWVvulfa’r srfafafra n# fasten.- _ 

(1) ftffail % ^qftf^ (4) % ^ f?. 9 ^^Jim M 

eTen 3 fa^rfa^ intent 3 # fat fa ?nte n#n# n* srPRtfar n# % fan fat 
fa?T nfa ten faST fa^ - _ 

(cf>) fa# % Ifa Cbi4ci# # ^errmT #, 3 ^r ^tt ^rtr % v3n 

erre# #, fan *R ^rt WTTftcT |,fatef^T T ^xnff 

# cj #t l?t ^R ^TfT 3TRTT^n ^r ^T, ^Rn n? ytdlfqcl ^I^qi4 % fa*M? 
^TT nrgeTT 3T^R ^ R;^ n^ T 

(^) rnnef 3, fa# a^imFfa gitofa # n? nm ^r fa # ^ 

% , f^f#TR 10 % (3) ^ (23) ^Tc^ sd^TcP^T ^rfcT ^T ^rfal 

nR # #t Ft; v , . 

(tj) ^fu^ (cf>) % #pr #nfa ^rt y^ci f# # 3Rmcmn ^R, nfa ^ • 
^fR (^g) % #tn % #rfaa n?, nfa fat fa ffarR nR ten ^ 

fa; fa* _ 

m) ^^R m wir % nten Rter fa w tefa fa^fater nR fan nm 

fai 

(2) ^nfa#n(i)%^(*3)^fafa^neT^ ?fapfa,nfa^r^ hIqPi^h %^ (fa 
% faN nfawrfa £RT far far ^nnrter n*. nfa fat t, "fan* nte % ^^c i fafa 
nmfa Tt n? ^-ermr fa^nfat fafan ^ffan fa^fa^fafa*tet ifafa ^ te 

fa^1#tetfanfa^fa#^fa^^5l^wnn^#FntnTfan 

fa fa fato fa 3rfar % te? ter fa^fa fan fa m fa# fa araRr^ te fan 
^ffan fanfa nmer fa fafj fa ^tr # cfa^nfa n* fat fa ^# ^nte fafofafa r % 
te? 3nfa?T n# fa ^ fafam io % ^r fafam (3) fa (23) ^ra> ^ srflrfafaT fafet *t 

fafafa^nfatt I 
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THE GAZE'ITE OF INDIA: EXTRAORDINARY 


(3) 


44qroft4 3?[4<j ' i£ l 



(i) ^ 4 *n 4 4 > < 4 >i 4 ci !4 3 r 4 34 grenw 34 b 4 4 t hsttw 34 t? 3 > 

5#; 


(ii) ^cjrjlx 37 <t>qi3K 4> crib’ll 4> vj4 144 fcpcRTTJ ^ 5 %. 

(iii) 3 trjt 433, 3# 34f ft; 

(iv) 4ra 4> 4 rh 4?r fc^Ti ott >ma^r; 

(v) 3T33R 31 3OTTR 4> ]?4t3> RTCFT 34 3OT f^4; , 3 ?R 

(vi) 3134 4 icf5TT tj 4 3TT^T afa 3n44t 4> 3>RR | 


13. .- 

^IKiPl* 5T $m% m fo4 # 3TT^T cpfaT# cf4 TRjf# f44 R[4 t 4 T7T«3 ft ^ 
3*447 4> 9 c4cF> 33 34 6||«<q 'd'Mch Plfcfr'ff 34 TJ3> jfcl 4t 4t vfl^Tt 3R73T uH?T 31^1 |>HRich 
^tri 3#334 3ff f , 3R srgsTRffep yifacbi'ft 4> ftOTtf 33 fcjcRui ufra 
HTtorfr % f^cbql 4 ^Tl4 ^TcT^reft, 3f4 3>tf ft, % cj^xrft ^>T IcfcT^r ^ft f^TT ^TT^Hj | 

14. 7*3j T7RJ cf}"i4qi^l .- 

(1 ) ^TBT f4>4t 3T3ct 33 TOT cfr ^T7 cfr ^T 3#3> 3>43lR4) 4 f ,313 RPTW 3 T 34f 3 F 3 

vjfr Tl4t 44 cn4^lR^ 3T Tt3T 4 Hq^fd 34 *l(R-d 3#4tf4cT 3R4 4> fen? 
TTST 1 ? ft , 37? fd4?l 44 l^? 3 Tt 4?T 4 TT^TT fcp vH TT3 4> fcR3£f Sigh'd Pi q? 3>l4qi!?l 
33> TTRJ ft 34 RFJ | 


A 


J 


lc^ u l - 44 cp4-cjlR4) 3T 4q^d 34 ?TTf4T 3#TtPld 3R4 % IcP? TTST3 

wltoRt f4p Rpt f, eft 3 P^tr#t^ chRqi^ 337 ft 3>i4ciift 4 3 r 4 % fen? 

44 HltellM 4 4 \^dH SltoRt £RT, 3P3 5Tf^OTf44 34 TP# 4 fcPTT RT 
TfcPTT f 


( 2 ) 



(i) 31? Idlf^0l4 4t 44t ft cfi|4qf6l 4> yql'Jld 4> fen? 

3T^TRTte 9#334 4> 4 3# 3R Tf^PT; 

(ii) 9 4 RiPife ^TiRpii 4t 4 ttt 3T^Tmte 9 t£ot 4 s#4f# 3 r 4 4 
fcR TISFT ft 7 !! ; 

(iii) 33T fqpiq^ 10 aftr Iqpiq^ 11 3T&T3T f4f4pr 12 4 3#cI#reT HffPTT 3>T 

3U#lft 4 3T5TTRT fcPIT W#! i 


15. *n*ieil 4 f4?ta y(4>3i. 


f4f4OTio4f4Rmi4PE 4 %4t ot 4 44 ^- 

(i) f4>4t 3>4 ^i4 tt cf4f ?nf4T 44 3 trrr 4> sti^r tr 3#4f# 34 ^41 

frRT% f4^ ^4 SRRlte 3TRM 3T 4t3 f4^ f4l3TPnf ;3T 

(ii) 5 t^ot4 tr w° 4 4 4t, trt 3#3>t4 ^rt 4rsRr^ fc# 3 u44 

3F tiotft ft v# 14> ft 4 4t4 4 34f ^rm 3R3T 

TR Tt CZOTT4 3ff f I .. 


f 


I 



Mi 


cfrT Tram : arermTT 11 ? 
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( 1 ) 


eft ^en % 3 t, 

30^1 Cfr^ ^rTT &<*> *W$\ I 

^R®r?f anfe ^ ^r? M ^rt 3ifi)+i(Wi ^ *> ;3 ^ tl •' 

^st fa# urfaifr # #fa ’fa ^ s™ ^ to™ ^ 

3#S TR^ra ^fiFm$ #»^ 5lftorft l^!'ii : ^^Tfw 

3 | ff l KJpl<fi ^ 3rd^TcF>r? ^PTT; 

tort -m tofa *a 5«1 *r l^rafiRT ^ ^ 3n^i fan to t *n 3g?!wte 

grrt^Trtt l 

I?) «M^> 

XR^^EIK#!^ ^ 5TI ^^ FI 

eft imi srrqt 7 ! eta i 

(ii) rt^^rt^snf 

tofe?nfartrrt ^^^ 

rtgrtairtm^^l^natR^ra^ 

in rt* g? 3t5?tR#ra> sifas# ^ to 3 5ntoTfl 

ert 5^53 wi ^fair # wWt $ ^ sn^i ^n, 3 # 3 ? *p *’’* : 

(4) 3tR (5) % ^tff^T^HlerT I 

wimm - awnrafaesite#, to?<#* rars*®*s™**’** 

^5%3T#T3TI^T^ 1 



---- jMg^AQRDINARY fpARTII—Spr Vft| 

mcr*^ 3nfe ^tr fcT^r ^ arfercmfM % 3 

(1) ^T?T ftRft % ft ^ftl's' 3)wVl jJTCT ^TT ^|vj£J 

*TT ft># ^TT 9 lteT^ ^ ^TT ftj# ^j[%j ^ 3 ^ 

^ wm # ^ t, frcm stt^t ten ^rmi t ^t 3rg?imto 
t, cr?i ^Tcmr (ft^t ^ ^m\ ^ 

Hrftcbi^" ^ ^ , ftrerf, zmT 

f^rfcT , <^4-c|lil cF5> teiftd ^7 3TT^T f^T W ?t ^T ^| 4 cj | ^ gi^JT 

^ ^ ^4txjfp?4t 1 • 

{2) 4? fto <6 3T^?[mf% w4cH^‘%fSf^qt cfftHfH ^^fct 5 ?^ 

^ ^ t ft> ftPiqn 9 % ^ 3 ^ 0) (v) era? 

^rf^ ^cRilr ^ ^ ^nf^T srl^Rtf^ ^pfr ^nf%r? cfr ^ l^rmr 11 % ^ 

H 37Tq?T Wd ^ftr^TT, uff cj£ 3Tm^ : 

^ ^fR md 3n4W % wte Btt eft^rr if eft 

-.riqvttl 

tBT^grf % IcPf, vrkil q? 3)|q?qct> ^ffl3t, cp ^ ll I 



WT- 7 


anftor 

18. an^rfbPT^f^enS.- 


... ^ ^5 ^ ^ Birr 1? 4t, ft^lfclRskt 3TT^?ff 4? ftreg cft^ 3pftef iftft :- 

(0 ^NMI KM fcRJT ^rm ^ 3 Tt4?T; 

(ll> cpr cpt^ 3TT^r arsmr % 3TT^T ^ ST^imf^ ep,-T4cn^ 

(ni) ftftqH lO^a^^^^H^ErjiftroftgMft^iTraicp^a^ | 


19 . 


3TF%?r ftmcb fck>«s spftef ?t ^r4vft .- 


ftpm 18 % vJHWt % 3T£?FT ^ PlHfcHRdd ?pft *TT ft^ft 3n^?ft % 

f^RM ^ ^ftTT, 3 Ts4^ : 

(i) ftft^H 8 ^ 3l4^T ft^TT ^ ^IT |3n W ^ f^j^f ^ ^ r 

3TT4?r; 


(ii) 


ftft qH 9 ^ftft^^nf^i^'^nf^xTarMftcT m&\ stt^i, ^ 

^ t^T 3r4teT ^T ^*if4d1cb4 ^RT : 



[ Ml 7 ! 11—^.3011 _ 
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(iii) 


(iv) 


(v) 




20 . 


Wnm 9 ^ 

3l7^fT 

w M ftfdMt 5R( w aw ara VB ftWra ^^ ^ 

5SP*I *1# *S* *1*1 vrail ^ ^ ^ *• 

m fip# ^ fow .ftflJPI V 4>1 3R#> 3TC3 R WW 6. 

im^^SrS 'w *rt * *v» ariPwi Hivmv^vm ^ 

rr yta> ^; . 

IV, awd? #fl M .-M VI ^ WFIfH VI* «rt Vfl 1? VS. 

Rp# pp^f? -fmr, Wnn 'K tK ?nfta % *r n Hfi -m * 

vfcRlfifoT , x IT ^' . . \ 

ml t,,. f w $ ,„ % y 37! #1531 I^IF?^ 

Oliip3*iR §?R Rt 3^ tRxcn I: . 

, ; ,. esctw <fr -* fa*? «^i3Rfe^ m 

-Y^ gy p Tc U.-: ip as^PT Ml «IFH I *B Vtlfc 1«# ^ 
jp fex; ^ #s<3 ft# rt# Rift ftsfe ^ ^ ^ aprairca 

R*arl; to 

(g) ftnfciR aa araft # ftp? 3#P 3 ?r t# ansuftfi rrhi 

I- 

(i) PHcW «fr ^ ^^ v 

(«) fty ft y^ftSt Rcrsgft . se# ri# rt atHrarf ftlfti # ft ^ 

ft?#f*aaftftm,ft#,RR,ft^™ #mR ig»l wy n 
g^st 3PHft # Rl#3 ft 3PH<ft ftRT, ft# RI Vi V 3TCT# RSI# RI 
RRiWPIR # dl#3 dtp # OTfc # ftP? 1 3|sral „ to 

In spraiffti vrai I ft> *#P ft#H # sifts ^ ^ ^ 1 ^'’ 
vi% aHrarf Hqfei yn HrcR , Ml, ^ , w ^^-ihh ^i» 

ZIT Ji: ^qm g?lUltew 3?l a^fe. Hl># 5^^ % ^ ^ 

Qj^l4t "P^l a<]hi 'px|4 HP% Mll<) , Tl 3T2PTT d^l, 

3RPta ctfatfenftl^arrfR^ _x # g 

(ii) •%R-^»ap^ ^rdRcw^ ,^^^^^^ i r'itfetw^*ng i 

^ 3^ ^ ^ ^ ^ ^ ^ ^ ^ ^ % ■ 2ST 19 i 

mte ^^HP#3n^i%fW3Pto37igiftPPifi^1. ^ 

spraRi ^ yp airaW % ^rarpp w ft?ra sn^i sra ftPfe ^ 5,1 ^ ^ 

'V awnwj? ”5* ^ jwj™- 

zvfrm r-1^ ^ t^tt ? , 

f^TT^i 3#oT 7 T^t t I 

wqrpnr(D#Mr^ i&Wi^,* ^ , 

(i , ’" f.ppm is ^ ^R Hp# ^ ^ ^ 

ato aifep^ ypt ?t# ^ « 3 i#r^j w 3?Hi^ * f ^ 


(^) 


0) 

(ii) 


1463 GI/03—3 
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21 . 


22 . 


(3) 


- .~ ■ - " , p 

<»> ^ g? Sifts, ftrcrt artensfa aiftTi ft*n t aprft qy ciiricitff firafa, % 

S *ZZZJ?* ^ 5 ^ s^r stRra^Sf 

^giftr^iij 9 ^ftftR tc ?nferaf H it ^ ?nfer aiMfta <j*% wd fotfr .vn^ % 

v***'**'*''#**. 

^ ^ fcfTT 35^3 >ta 

3^ ^ ^ ^ ^ 3p5tcT cm TO 3ISUT ^ TO 

^Pftel 3?I 3jffc fi f ^t^ ,* 

™ ^^^^-^artlsiynfvi^alkanrt^^^,, 

^*"’* ***'^ ^ 3rt« srffcl 

^ Pn 55 3n ^ 1 ^ ^ 3^ Tpft 

(3) rTH tTTf&rnn-ft A. ,-A. __ v ^ ^ _ 


* * 


23. 


fc)Pji/n q , • v v ^^^ ^ 3, arffa ^ f^R ^tjt fa 

!Sii. 7 ?i 2 'Z 2 ?£ii? —' «• * fS 5 

i a^^^^BWrsftflBTOw^ir 


( 2 ) 


(m) ^ * 3 * g5fira sftRn--w 3*3^ ftw to tvstfifeiifestF 


I 



[mpth— qreggfl)] 


vTT^yrTnm; *wwk» i 
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TplTfc^T^^ PWekll ; 

m aig*t|>HpT<ti »AA| % PnA aiftfaRiR W % ^flAr t nr A ; atft 
fn) srt^#r^ *TT TTTf^cf nAl, 3Rqfe ® AU t *JT A ; 

afRntan^fRf : - 

0) *nffcr n>( 3^:, At, nr arcR<T An; nT 

{») nTOT OT SKiTOnI m RRh *TTk?T a(fSR(TH<l ® AT ^T 5 3T®TcTT lAit 3T^ 

yusiebKi m w Hq?r n> w? *n ^t mwf w HRi-wd^i n n? rtcst, 

A Af:« 

*R*§:- 

(f) A An *Af, PA arA sitfew^ arPrAr At n5t ywmm ^tt t, fAm 9 
%®*s(viA ®^(x)TO3ftfAe 

10 % 3$|<T 'Af nA ^ A % tff ST'ftcT JCTfaAt fA^H 15 $> v3TOff % aAl 
, ^FT yp An ^T n? fA^T Afo A*T fclta 10 % ^WTf % 
3t^tr n?t v?nn atR \^r nTnr^ns^ wnnft AAn^fAR An^nanA 
An n$ €fa? ^fA» 

(ii) A Afa w^ct, PA ATh sArA aiPwlftci nA A jwimi n^n t PiPrh 9 

(vi) rT w*$ (x) to 3 ftft f fogrnfcuft AAjtafonrA3#m 10 
anA Af mmwt tft A I tfr Art nrtorfr, atfiRRft A totPrt ?nA % 
Pk>«s arwnAr nA nn 3 ^ 3 ^ totr A % ,An anA Am mt n? 3Fn 
;3fR 

(iii) At AA (At% At men ^ arrAi %# 3 t^t mA 3 cr to mfA A 

fAn yU^lT \jR TOfcp anftcTRff At Afa TOcT 'TOT fciPl^H 12 

% vjcr^T % ar^^TR ar^iciqi nn ^P^n^oti arn^R n ^ fArnnrft i 

3 . faPHw 19 ^ PiPtR!^ fAr 3 R*t an^fT % ar?teT 3, arA yi(^i4>i^i tot n?r 
AtotMT n? f^TR An 3tR ^n an^?T Anr Rl m torrrt afR ^iwii^ 
^tA i 


24 sjrtfef ^t A anNWt vn wiAph ,. 

n? MlfectJtlT anA % arStcT n5t n^ %, ARt nit^Ar §rt fA A 

anM^nAAnr i . 


25. 


nm - 8 

yfflflPi yrfiWWR 

(1) fn dPi^ifT if fAt nnr % ^ ^ 

0) anA; nr 

(ii) 3 Aot fAr A anA nft At® ^ h? nm % A?, apfte* jifeA; 
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(iii) ^ ^ 3n ^ T SRT 5* *~r 

yil^lchl^ , \3?f4 % ificR facFP 44 PftTR 77 ! fcRtP 3fl4^1 t^f%rT 

fcRTT vjII^ ; 

^^ U|! 4 3RT8JT fcp# cfc 3Tftv^3 eft) fa# # TO "pfam afft fcrfaq# 

^ fa^fa fams writer ^ arffa # ^f ^ I fa-# 

3#cf 3ftpM ^ t, J#RTcT cR ^Prr; 

TO 3t4?t fa\ ^t3prct cr^ ftm; ^n 

TO 3TT<hf sRT e#Rtf^ ^llR-d # ^ , eRT, ^ 339^ cR 7;^1T mFI cfa* 

YTli’^T 3?1^RlR|d ^ # *1# ?f, cf?t ^liR-d 3ff£Rtf^FcT cR '^faqr - ^ 

I 7 !) hfrp yrfam^ fat, Rm4 3 tt4?t fa^n % m fa# 3 rj fat, 4# 

3#f^T #xf c^T fafap fat ^ 4m ^fa-PT # 'IF Pf*# fat qfrR#cT-,i :\ 

fa) 4*t 3RT3iT^?[ ^^cJPTT vjfr^F 3fa *Pffa I 

■ TilRrf ^rffafafal ^1 fafav eft'# cflmT faf^ 3Tffaf fa# ^prftePP TJTfaft# sR7 c!F 
?fcj? Rrtt mTfarr wttz fa # g-^rffar ^rrf^cr fa fa^ cm# cm 

^rgem mm ^ 4 fan:w # faft m?t tif R^rra I fa faRm 9 fa fvi) ^r ^rg (x) 

3Tfatfar ^nfar 4 fafa ^mfa ^r 4 faftfa^ ^ufar# 4 ^ fat4 ?Trfar srfaftfaT fat 

^Tlfar d# Sifti^jMrl cj§t r 4^ Rlfaw 15 efr cf5 fcjRpFP 10 

‘4 $i Mt ftfr mm ^r c?r ^ t\ i 

(2) ^rfrm ^ ctfa’ wjfafr ?r m> yrpr ^ ^rr^ntr 
vnciricp fa - 

(i) 3P$tm % IcP 7 ^R4 )hi ^TeT cm 3 Tcrtr ?r^f Ft^ricn tit 
(io 3r4rm ^ ^ *4 spfrm ^m RmeKi nfi ^ ^rti 

(3) ^’1^i5T u F % 3Tr4^'1 R vj4) ^Id ^ "‘ f m4cll4 ^ uFr^4[ VjR'j 

cf? fcjfapft % 3p!fa ^ 3p4cT Ft ! 


26 . 


TTCPJR^ 

fam rp srr w tjcrst sp ^ Rm4 pr4 4? ^rmr «r^m 44 cm ypm I, 

4t^fa^i4t 

*rt$p, 5p Rrfapff 4? spSto piRa fa^t cm yrfcfafaF tr % ; 


^ ^ fajrr^cFTi4 am ^ <m ^ ot^t sn^^MTO^farn vjt^ 

^ ^ fa s^Tfar ^rf^r 4? 3 rtt4^t ^ q? fai? 7r4fecT emtm^ fa] vjfacT str ■ 

^ fan 7 ptt ?^3T2Tcn m^T Rrfaw 9 4 RfPif4°c tiiRti 3rfa4far tr 4 3Mcn tscrt 

sTPfa 3rMfaf p4 ^\ti ?pRfr ^nfar 4’ ^m4 ^tct ^ ^4 

^ ^ ^ #r ?fr ^f^Tfr io Tf ^frf^r vsira 

cR4% 'orm?T€tfa4^ ^fatf ^ 3pr^fa 4# ?irfai iifaflfar t & ^r44t i 
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27 ' ***’ ** tn ffc* n« *$* ai^i. *jjfh afcr 

^ mm <„•.:<; •’< ^ifera w 3 -P's ^ ^ ^ **fa 

28 wra ^ Mm ^ afR Mv ^ wp mkf ?rfew ■- 

5=1 ftPmf *. arfitczma q*i ^ #hi I . q g 

m fc*l wir .<, S ; i ftfowt ^ 3 ^ 1 ^ ^ ^ ^ 3 ^ T;i '^ t ^ra $> ftp? ri 

(1) sfR yrttfm ^ 3ig?iRH ^ « ^) f ftpy 19 ^1 _* 

^ fcrf^PWf % Sl^R cm^cIlfe^T 1 

" ft* * ftfan an tft« 

311^1% s^^toRlW^TIsfR^^ 

an^^ 1 =n^qi^^ 3n^^3rfra^fM J m!%3i#ift> i t' , Pt^i I 

(4) 5=) ftppnif^jiR«j^^fe'r , pjfe^faii^?if^ft5PS3rtraqn jiftctaH^ftp? 

3n^j. ^ 31T«T arffca 3, ftfWf % 3)*1 ^3# SPPR ft*IT ^I*H 

3H^I f^T fM^TRi % 3l#T f^l ^ ?3 

t^j ^Vf %# TO c^T ^ ^ ^ CTTOT ^ jpr 

fcrf^mt ^ ^4 g^r $&$[ RiPrn 3 arte ^-iHciWi % IcR vin^d 

3f>TcT «t?*l <4KdT % 

30. ft***.- ... ^ , 

^ j?5f (4p|^ % %' viT? ^ stt'S 41 *, ; Cn eldi % , 

^■'{pft-S fT3t nrffo^i, ft'"'.' - ,H T >fV<‘ ■$'■»<&) 1*1*11*1 "<f ; <*Wff site % TMif^cl 

an^ifafa ftPiw^ <?> ar^nx ftr<v<Ht4-i«n i 
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MINISTRY OFAGRO AND RURAL INDUSTRIES 
NOTIFICATION 
New Delhi, the 26th Mary, 2003 


g s.r 433(E). — In exercise of the powers conferred by section 27 of 
the Khadi and Village Industries Commission Act, 1956 (61 of 1956), the 
Commission with the previous sanction of the Central Government, and 
in partial supersession of the Khadi and Village Industries Commission 
Employees (Conduct, Discipline and Appeal) Regulations, 1961 (so far 
as they relates to the regulations of Discipline and Appeal of the 
employees), except as respects things done or omitted to be done before 
such supersession, hereby makes the following regulations, namely 


PART-I 

GENERAL 

Short title and commencement. - (1) These Regulations 
may be called the Khadi and Village Industries Commission 
Employees (Classification, Control and Appeal) Regulations, 

2003. 

(2) They shall come into force on the date of their publication 
in the Official Gazette. 


1463 GI/03—5 
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2. Definitions.' 


in these regulations, unless the context otherwise requires 

(a) "Appointing authority" in relation to an employee 
means - 

(i) the authority empowered to make appointments to the 
service of which the employee is for the time being a 
member or to the grade of the service in which thf 
employee is for the time being included, or 

(ii) the authority empowered to make appointments to the 
post which the employee for the time being holds, or 

(iii) the authority 7 which appointed the employee to. such 
service, grade or post, as the case may be, 

whichever authority is the highest authority; 


(b) “Chairman” means the Chairman appointed'iinder sub¬ 
section (3) of section 4 of the Khadi and Village Industries 

Commission Act, 1956 ( hereinafter referred to as the 
Act); 

(c) "Chief Executive O^SSer" means the Chief Executive 

Officer appointed under clause (d) of sub-section(2) of 
section 4 of the Act; * 


(d) "Commission" means the Khadi and Village Industries 
Commission, established under section 4 of the Act; 

(e) "Disciplinary authority" means the authority competent 
under these regulations to impose on an employee any oi 
the penalties specified in clause (i) to (v) of regulation 9 
and to institute disciplinary proceedings against any 
employee for the imposition of: any of the penal lies 
specified m clause (vi) to (x) of regulation 9 

• ; ‘--U.hs*and?ng that such disciplinary authority is not 
competent vide these regulations to impose anv of the 
latter penalties; 


! 



wn —•gpte3(i)j 




(f) "Employee" means any person appointed by the 
Commission to any service* or post in connection wi,th the 
affairs of the Commission, including the employees whose 
services are placed bv the Commission at the disposal of 
a ' Company/ " foafct ’ n Bank/ local authority, an 
organisation. State Government or the Central 
Government notwithstanding the fact that his salary is 
drawn from sources other than that of the Commission, 
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iS) “Financial Adviser” means the Financial Adviser 
appointed under clause(c) of sub-section (2) of section 4 

of the Act; 

(h) "Schedule" means the Schedule to these regulations; 


3. Application 

(1) These regulations shall appfy to every employee appointed 
to any post under the Commission whether borne on 
regular or trading or schematic or work charged or project 
establishment, or any other official whose wages or salary 
or honorarium are paid by the Commission but shall not 

apply to- 

(a) any person’ appointed with specific contractual 
stipulation that he could be discharged from service on 
one months notice, 

(b) any person in casual appointment, 

(c) any person appointed on deputation, training, or 
otherwise from other departments, to whom the rule of 
parent department shall apply. 

(2) Notwithstanding anything contained in sub-regulation(l) 

above, the Commission may, by order and with previous 
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sanction of the Central Government, exclude any class of 
employees from the application of all or any of these 
regulations. 


PART- II 

CLASSIFICATION 


4. Classification of Posts . - 

(1) The posts of the Commission shall be classified as 
follows:- 


Sr.No. 

Description of Posts 

Classification of 
posts 

1 . 

A post carrying a pay or a 
scale of pay with a maximum 
of not less than Rs. 13,500 

Group A: 

2. 

A post carrying a pay or a 
scale of pay with a maximum 
of not less than Rs. 9,000 
but less than Rs. 13,500 

Group 'B' 

3. 

A post carrying a pay or a 
scale of pay with a maximum 
of not less than Rs.4,000 but 
less than Rs. 9,000 

Group ’C 

4. 

A post carrying a pay or a 
scale of pay the maximum of 
which is Rs. 4,000 or less. 

Group ’D’ 


(2) Each of the above Groups shall consist of posts and 
grades of services specified in the Schedule. 


(3) All the posts shall be referred „to in all official 
communications by the above classification. 

(4) All references to Class-I, Class-II, Class-Ill and Class-IV 
in all rules, orders, regulations, instructions, schedules, 
notifications in force, immediately before the 
commencement of these regulations shall be construed as 
references to Group “A”, Group “B”, Group “C” and Group 
M D” respectively and any reference to “Class or Classes” 
therein in this context shall be construed as reference to 
“Group or Groups”, as the case may be. 





PART III 

APPOINTING AND DISCIPLINARY AUTHORITIES 


5. , Appoin ting Authority All appointments of employees 
under the Commission shall be made by the Commission or by 
the authorities to whom such powers have been delegated by 
the Commission from time to time. 

6. Disciplinary Authority 

(1) The Commission may impose any of the penalties 
specified in regulation 9 on &ny employee. 

(2) Without prejudice to the provisions of sub-regulation (1), 
any of the penalties specified in regulation 9 may be imposed 
on an employee by the appointing authority or the authority 
specified in the Schedule in this behalf or by any other 
authority empowered in this behalf by a general or special 
order of the Commission. 

7. Authority to institute proceedings 

(1) The Commission or any other authority empowered by it 
by general or special order may - 

(a) institute disciplinary proceedings against any 
employee ; 

(b) direct a Disciplinary Authority to institute 
disciplinary proceedings against any employee on 
whom that Disciplinary Authority is competent to 
impose under these regulations any of the penalties 
specified in regulation 9. 

(2) A Disciplinaty Authority competent under these 
regulations to impose any of the penalties specified in 
clauses (i) to (v) of regulation 9 may institute disciplinary 
proceedings against any employee for the imposition of the 
any of the penalties specified in clauses (vi) to (x) of 
regulation 9 notwithstanding that such disciplinary 
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authority is not competent under these regulations to impose 
any of the latter penalties. 


PART - IV 
SUSPENSION 

8* Suspension 

(1) The appointing authority or any authority to which it 
is subordinate or the disciplinary authority or any other 
authority empowered in that behalf by the Commission, by 
" f' 1 - neral or special order, may place an employee 'under 
suspension - 

(a) where a disciplinary proceeding against him is 
contemplated or is pending ; or 

(b) where, in the opinion of the authority aforesaid, he has 
engaged him sell in activities prejudicial to the interest of 
the security of the State ; or 

(c) where a case against him in respect of any criminal 
offence is under investigation, inquiry or trial : 

Provided that, except in case of an order of suspension 
made by an authority lower than the appointing authority, 
such authority shall forthwith report to the "'appointing 
autnonty the circumstances in which the order was made. 

(^) An employee shall be deemed to have been placed 
uimer suspension by an order of appointing authority- 

(a) with effect from the date of his detention, if he is 
detained in custody, whether on a criminal charge 
or otherwise, for a period exceeding forty-eight 
hours; 

(b) with effect from the date of his conviction, if, in the 
event of a conviction for an offence, he is sentenced to 
a term of imprisonment exceeding forty-eight hours 
and is not forthwith ' dismissed or removed or 
compulsorily retired consequent to such conviction. 


i ■ .i 


% 





Fxnlr nation - The period of forty-eight hours referred to in 
SfebTSf this sub-regulation shall be computed rom the 
commencement of the imprisonment after the 
and for this purpose, intermittent periods of imprisonment, 
if any, shall be taken into account. 

(3| Where a penalty of dismissal, removal or comptilso^ 
retirement from service imposed upon an emp o> e 
suspension is set aside in appeal or on revie* under t 
SL and the case is remitted for further inquiry or 
action or with any other directions, the Older of 
.,;i*oensi.m shall be deemed to nave continued in force, on 
and from the date of the original order of dismissal, remova 
or compulsory' retirement and shall remain in force until 

further orders. 

(41 Wheie „ penally of dismissal, removal or compulsory 
retirement from service imposed upon an em P lo y® e o ‘ s 
aside or declared or rendered void m consequen ^ 

decision of a Court of Law and the disciplinary authority, n 
^consideration of the circumstances of the case, deciders to 

hold further inquiry against him on the alle S at *°^** foment 
the penalty of dismissal, removal or compu soo' retire^ t 
was originally imposed, the employee shall be ^eem 
have been placed under suspension by the appointing 
authority from the date of the original order of dismissal, 
removal^or compulsory retirement and shall continue to 
remain under suspension until further orders : 

Provided that no such further inquiry shall be ordered 
unless it is intended to meet a situation where the court has 
passed an order purely on technical grounds without going 
into the merits of the case. 

(SI (al An order of suspension made or deemed to have 
been made under this regulation shall continue to remain m 

force until it is modified or revoked by the autho ty 
competent to do so. 

(b) Where an employee is suspended or is deemed 
to have been suspended (whether in connection with .any 
disciplinary proceedings or otherwise) and ether 

disciplinary proceedings is commenced against nun dunng 



me continuance of that suspension, the authority competent 

recorded ^ ^ SUSpensi °" "ray, for reasons to be 

continue tn h ™ h" Wntlng * direct that the employee shall 
or anvnf Undersu spension until the termination of all 
or any of such proceedings. 

(c) An order of suspension made or deemed to have 

motor,eTjf r Und t r H th K S regulation may at any time be 
to-emefto l nvoke * ^ the authority which made or is 

or by 3,17 authority to which 


PART-V 

PENALTIE S AMD DISCIPLINARY AUTHORTTIRS 
Penalties 

reason^ he a n f H U ° 0 W1I l g pena ^ ties may, for good and sufficient 
reasons and as hereinafter provided, be imposed on an 

employee of the Commission, namely 

Minor Penalties - 


(i) 

(ii) 

(iii) 


(iv) 


(v) 


censure; 

withholding of his promotion; 

recovery from his pay of the whole or part of any 
pecuniary loss caused by him to the Commission by 
negligence or breach of orders; 

reduction to a lower stage in the time-scale of pay for a 
period not exceeding 3 years, without cumulative effect 
and not adversely affecting his pension, 
withholding of increments of pay ; 


Major Penalties - 


(vi) 


save as provided for in clause (iv), reduction to a lower 

f ln Ju he l T e Scale of P®y for a specified period, 
with further directions as to whether or not the 

f"l P ‘° ye f W ‘u f, arn incre ments of pay during the 
penod of such reduction and whether on the expiry of 


such period, the reduction will or will not have the 
effect of postponing the future increments of his pay; 

(vii) reduction to a lower time-scale of pay, grade, post or 
service which shall ordinarily be a bar to the 
promotion of the employee to the time scale of pay, 
grade, post or service from which he was reduced,with 
or without further directions regarding conditions of 
restoration to the grade or post or service from which 
the employee was reduced and his seniority and pay 
on such restoration to that grade, post or service, 

(viii) compulsory retirement; 

(ix) removal from service of the Commission which Shall 
not be a disqualification for future emp yment in 
the Commission or Government; 

(x) dismissal from service which shall ordinarily be a 
disqualification for future employment in the 
Commission or Government: 

Provided that, in every case in which the charge of 
possession of assets disproportionate to known source of 
income or the charge of acceptance from any person of any 
gratification, other than legal remuneration, as a motive or 
reward for doing or forbearing to do any official act is 
established, the penalty mentioned in clause (ix) or clause (x) 
shall be imposed: 

Provided further that in any exceptional case and for 
special reasons recorded in writing, any other penalty may 
be imposed. 

Explanation . - 

The following shall not amount to a penalty within the 
meaning of this regulation, namely :- 

(i) withholding of increment of an employee on account of 
his failure to pass any departmental examination which may 
have been prescribed governing his service condition; 
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( 11 ) stoppage of an employee at the Efficiency Bar in the time 
scale of pay on the ground of his un-fitness to cross the Bar; 


(m) non-promotion of an employee, whether in a substantive 
or officiating capacity, after consideration of his case, to a 
service, grade or post for promotion to which he is eligible; 


(iv) reversion of an employee officiating in a higher service 
grade or post to a lower Service, grade or • post, on the 
ground that he is considered to be unsuitable for such 
higher Service, grade or post or on any administrative 
ground unconnected with his conduct; 

(v) reversion of an employee appointed on probation to any 
other service, grade or post, to his permanent service, grade 
or post during or at the end of the period of probation in 
accordance with the terms of his appointment or the rules 
regulations and orders governing such probation; 

(vi) replacement of the services of an employee, whose 
services had been borrowed from a State Government or any 
authority under the control of a State Government, at the 
disposal of the State Government or the authority from 
which the services of such employee had been borrowed ; 

(vii) compulsory retirement of an employee in accordance 
with the provisions relating to his superannuation or 
retirement; 


(viii) termination of the services- 


(a) of an employee appointed on probation, -during or 
at the end of the period of his probation, in 
accordance with the terms of his appointment or 
the rules, regulations and orders governing such 
probation, or 

(b) of a temporaiy employee, or 

(c) of an employee, employed under an agreement, in 
accordance with the terms of such agreement. 


I 



PROCEPUBE for imposing major penalties 


Procedure for impoplag major penalties . - 

(1) No order imposing any of the penalties specified in 
clauses (vi) to (x) of regulation 9 shall be made e^eept 
after an inquiry held, as far as may be, in the manner 
provided in this regulation and regulation 11, or in the 
manner provided by the Public Servants (Inquiries) Act, 
1850 (37 of 1850), where such inquiry is held under that 

Act. 

(2) Whenever the Disciplinary Authority is of the opinion that 
there are grounds for inquiring into the truth of any 
imputation of misconduct or misbehaviour against an 
employee, it may itself inquire into, or appoint under this 
regulation or under the provisions of the Public Servants 
(Inquiries) Act, 1850, as the case may be, an authority to 
inquire into the truth thereof. 

Explanation . - Where the disciplinary authority itself holds 
the inquiry, any reference in sub-regulation (7) to sub- 
regulation (20) and in sub-regulation (22) to the inquiring 
authoritv shall be -..oustr ued as a reference to t e 
Disciplinary Authority. 

(3) Where it is proposed to hold an inquiry against an 
employee under this regulation and regulation 11, the 
Disciplinary Authority shall draw up or cause to be drawn 

up- 

(i) the substance of the imputations of misconduct or 
misbehaviour into definite and distinct articles of charge; 

(ii) a statement of the imputations of misconduct or 
misbehaviour in support of each article of charge, which 
shall contain - 

(a) a statement of all relevant facts including any 
admission or confession made by the employee; 
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(b) a list of documents by which, and a list of witnesses 
by whom, the articles of charge are proposed to be 
sustained. • : 


(4) The Disciplinary Authority shall deliver or cause to be 
delivered to an employee a copy of the articles of charge, the 
statement of the imputations of misconduct or misbehaviour 
and a list of documents and witnesses by which each article 
°f charges is proposed to be sustained and shall require the 
employee to submit, within such time as may be specified, a 
written statement of his defence and state whether he 
desires to be heard in person. 

(5) (a) On receipt of the written statement of defence, the 
disciplinary authority may itself inquire into such of the 
articles of charge as are not admitted, or, if it considers it 
necessary to do so, appoint under sub-regulation (2), an 
Inquiring Authority for the purpose, and where all the 
articles of charge have been admitted by the employee in his 
written statement of defence, the Disciplinary Authority 
shall record its findings on each charge after taking such 
evidence as it may think fit and shall act in the manner laid 
down in regulation 11. 

(b) If no written statement of defence is submitted by the 
employee the Disciplinary Authority may, itself inquire into 
the articles of charge, or may, if it considers it necessary to 
do so, appoint, under sub-regulation (2), an inquiring 
authority for the purpose. 

(c) Where the Disciplinary Authority itself inquires into 
any article of charge or appoints an inquiring authority for 
holding any inquiry into such charge, it may, by an order, 
appoint an employee or a legal practitioner, to be known as 
the "Presenting Officer" to present on its behalf the case in 
support of the articles of charge. 


ii 
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(6) The Disciplinary Authority shall, where it is not the 
inquiring authority, forward to the Inquiring Authonty- 


(i) a copy of the articles of charge and the statement of 
the imputations of misconduct or misbehaviour; 

(ii) a copy of the written statement of the Defence, if any, 
submitted by the employee; 

(iii) a copy of the statements of witnesses, if any, referred 
to in sub-regulation (3); 

(iv) evidence proving the delivery of the documents referred 
to in sub-regulation (3) to the employee; and 

(v) a copy of the order appointing the "Presenting Officer". 

(7) The employee shall appear in person before the 
Inquiring Authority on such day and at such time within ten 
working days from the date of receipt by the inquiring 
authority of the articles of charge and the statement of the 
imputations of misconduct or misbehaviour, as the Inquiring 
Authority may, by notice in writing, specify, in this behalf, or 
within such further time, not exceeding ten days, as the 
Inquiring Authority may allow. 

(8) (a) The employee may take assistance of any other 
employee posted in any office either at his headquarters or at 
the place where the inquiry is held, to present the case on 
his behalf, but may not engage a legal practitioner for the 
purpose, unless the Presenting Officer appointed by the 
Disciplinary Authority is a legal practitioner, or, t e 
Disciplinary Authority, having regard to the circumstances of 

the case, so permits : 

Provided that the employee may take the assistance of 
any other employee posted at any other station, if the 
Inquiring Authority having regard to the circumstances of 
the case, and for reasons to be recorded in writing so 

permits. 

(b) The employee may also take the assistance of a 
retired employee to present the case on his behalf, subject to 
such conditions as may be specified by the Commission from 
time to time by general or special order in this behalf. 



9 l- i If t ? e em P lo y ee who has not admitted any of the 
articles of charge in his written statement of defence or has 
not submitted any written statement of defence, appears 
before the Inquiring Authority, such authority shall ask him 
whether he is guilty or has any defence to make and if he 
pleads guilty to any of the articles of charge, the Inquiring 
Authority shall record the plea, sign the record and obtain 
the signature of the employee thereon. 

(10) The Inquiring Authority shall return a finding of guilt 
in respect of those articles of charge, to which the employee 
pleads guilty. 

(11) The Inquiring Authority shall, if the employee fails to 
appear within the specified time or refuses or omits to plead 
require the Presenting Officer to produce the evidence by 
which he proposes to prove the articles of charge, and shall 
ajourn the case to a later date not exceeding thirty days 
after recording an order that the employee may, for the 
purpose of preparing his defence - 

(i) inspect within five days of the order or within such 
further time not exceeding five days as the Inquiring 
Authority may allow, the documents specified in the 
list referred to in sub-regulation (3); . 

(ii) submit a list of witnesses to be examined on his 
behalf; 

NOTE. - If the employee applies orally or in writing for the 
supply of copies of the statements of witnesses mentioned in 

i h l llS ‘ to in sub-regulation (3), the Inquiring 

Authority shall furnish him with such copies as early as 
possible and in any case not later than three days before the 
commencement of the examination of the witnesses on 
behalf of the Disciplinary Authority. 

(hi) give a notice within ten days of the order or within 
such further time not exceeding ten days as the Inquiring 
uthonty may allow, for the discovery or production of any 
documents which are in the possession of the Commission 
but not mentioned in the list referred to in sub-regulation 
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NOTE. - The employee shall indicate the relevance of the 
documents required by him to be discovered or produced by 
the Commission. 

(12) The Inquiring Authority shall, on receipt of the notice 
for the discovery or production of documents, forward the 
same or copies thereof to the authority in whose custody or 
possession the documents are kept, with a requisition for the 
production of the documents by such date as may be 
specified in such requisition: 

Provided that the Inquiring Authority may, for reasons 
to be recorded by it in writing, refuse to requisition such of 
the documents as are, in its opinion, not relevant to the 

case. 

(13) On receipt of the requisition referred to in sub¬ 
regulation (12), every authority having the custody or 
possession of the requisitioned documents shall produce the 
same before the Inquiring Authority: 

Provided that if the authority having the custody or 
possession of the requisitioned documents is satisfied for 
reasons to be recorded by it in writing that the production of 
all or any of such documents would be against the public 
interest or security of the State, it shall inform the Inquiring 
Authority accordingly and the Inquiring Authority shall, on 
being so informed, communicate the information to the 
employee and withdraw the requisition made by it for the 
production or discovery of documents. 

(14) On the date fixed for the inquiry, the oral and 
documentary evidence by which the articles of charge are 
proposed to be proved shall be produced by or on behalf of 
the Disciplinary Authority. The witnesses shall be examined 
by or on behalf of the Presenting Officer and may be cross- 
examined by or on behalf of the employee. The Presenting 
Officer shall be entitled to re-examine the witnesses on any 
points on which they have been cross-examined, but not on 
any new matter, without the leave of the Inquiring Authority. 
The Inquiring Authority may also put such questions to the 
witnesses as it thinks fit. 



(15) If it shall appear necessary before the close of the case 
on behalf of the Disciplinary Authority, the Inquiring 
Authority may, in its discretion, allow the Presenting Officer 
to produce evidence not included in the list given to the 
employee or may itself call for new evidence or recall and re¬ 
examine any witness and in such case the employee shall 
be entitled to have, if he demands it, a copy of the list of 
further evidence proposed to be produced and an 
adjournment of the inquiry for three clear days before the 
production of such new evidence, exclusive of the day of 
adjournment and the day to which the inquiry is adjourned. 
The Inquiring Authority shall give the employee an 
opportunity of inspecting such documents before they are 
taken on the record. The Inquiring Authority may also allow 
the employee to produce new evidence, if it is of the opinion 
that the production of such evidence is necessary in the 
interest of justice. 

NOTE. - New evidence shall not be permitted or called for or 
any witness shall not be recalled to fill up any gap in the 
evidence. Such evidence may be called for only when there 
is an inherent lacuna or defect in the evidence which has 
been produced originally. 

(16) When the case for the Disciplinary Authority is closed, 
the employee shall be required to state his defence, orally or 
in writing, as he may prefer. If the defence is made orally, it 
shall be recorded, and the employee shall be required to sign 
the record. In either case, a copy of the statement of defence 
shall be given to the Presenting Officer, if any, appointed. 

(17) The evidence on behalf of the employee shall then be 
produced. The employee may examine himself in his own 
behalf if he so prefers. The witnesses produced by the 
employee shall then be examined and shall be liable to cross 
examination, re-examination and examination by the 
Inquiring Authority according to the provisions applicable to 
the witnesses for the Disciplinary Authority. 
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(18) . The Inquiring Authority may, after the employee closes 
his case, and shall, if the employee has not examined 
himself, generally question him on the circumstances 
appearing against him in the evidence for the purpose of 
enabling the employee to explain any circumstances 
appearing in the evidence against him. 

(19) The Inquiring Authority may, after the completion of 
the production of evidence, hear the Presenting Officer, if 
any, appointed and the employee, or permit them to file 
written briefs of their respective case, if they so desire. 

(20) If the employee to whom a copy of the articles of 
charge has been delivered, does not submit the written 
statement of defence on or before the date specified for the 
purpose or does not appear in person before the Inquiring 
Authority or otherwise fails or refuses to comply with the 
provisions of this regulation, the Inquiring Authority may 
hold the inquiry ex-parte. 

(21) (a) Where a Disciplinary Authority competent to impose 
any of the penalties specified in clauses (i) to (v) of 
regulation 9 [but not competent to impose any of the 
penalties specified in clauses (vi) to (x) of regulation 9], 
has itself inquired into or caused to be inquired into the 
articles of any charge and that authority, having regard 
to its own findings or having regard to its decision on any 
of the findings of any Inquiring Authority appointed by 
it, is of the opinion that the'penalties specified in clauses 
(vi) to (x) of regulation 9 should be imposed on the 
employee, that authority shall forward the records of the 
inquiry to such Disciplinary Authority as is competent to 
impose last mentioned penalties. 

(b) The Disciplinary Authority to which the records are 
so forwarded may act on the evidence on the record or 
may, if it is of the opinion that further examination of 
any of the witnesses is necessary in the interest's of 
justice, recall the witnesses and examine, cross-examine 
and re-examine the witnesses and may impose on the 
employee such penalty as it may deem fit in accordance 
with these regulations. 
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(22) Whenever any Inquiring Authority, after having heard 
and recorded the whole or any part of the evidence in an 
inquiry ceases to exercise jurisdiction therein, and is 
succeeded by another Inquiring'Authority which has, and 
which exercises, such jurisdiction, the Inquiring Authority so 
succeeding may act on the evidence so recorded by its 
predecessor, or partly recorded by its predecessor and partly 
recorded by itself : J 

Provided that if the succeeding Inquiry Authority is of 
the opinion that further examination of any of the witnesses 
whose evidence has already been recorded is necessary in 
the interests of justice, it,; may recall, examine, cross- 
examine and re-examine any such witnesses as hereinbefore 
provided. 

(23) (i) After the conclusion of the inquiry, a report shall be 
prepared and it shall contain - 

(a) the articles of charge and the statement of the 
imputations of misconduct or misbehaviour ; 

(b) the defence of the employee in respect of each 
article of charge ; 

(c) an assessment of the evidence in respect of each 
article of charge; 

(d) the findings on each article of charge and reasons 
therefore. 

Explanation. - If in the opinion of the Inquiring Authority the 
proceedings of the inquiry establish any article of charge 
different from the original articles of the charge, it may 
record its findings on such article of charge : 

Provided that the findings on such article of charge 
shall not be recorded unless the employee has either 
admitted the facts on which such article of charge is' based 
or has had a reasonable opportunity of defending himself 
against such article of charge. 



The Inauirine Authority, where it 'is not itself the 
Authority the records of inquiry which shall include - 

(a) the report prepared by it under clause (i) » 

(b) the written statement of defence, if any, submitted by th 

(c) rS’ and documentary evidence produced in the 

course of the inquiry; th 

(d) written briefs, if any.filed by the Presenting Officer or the 

employee or both during the course of the mquny; and 

(e) the orders, if any, made by the Disciplinary Authority and 
the Inquiring Authority in regard to the inquiry. 


11. Action on the inquiry report. - 

(11 The Disciplinary Authority, if it is not itself the inquiring 
authority may, for reasons to be recorded by it in 
remit the case to the Inquiring Authority for further 
inquiry and report and the Inquiring Authority shall 
thereupon proceed to hold the further inquiry according 
to the provisions of regulation 10, as far as may be. 

(2) The Disciplinary Authority shall forward or cause to be 
forwarded a copy of the report of the inquiry, if any. hef y 
the Disciplinary Authority or where the Disciplinary 
Authority is not the Inquiring Authority, a copy of the report 
of the Inquiring Authority together with its own tent f d 
reasons for disagreement, if any, with the ° 

Inquiring Authority on any article of charge to the employ 
who shall be required to submit, if he so desires, his wnt en 
representation or submission to the Disciplinary Authority 
within 15 days, irrespective of whether the report 
favourable or not to the employee. 

(31 The Disciplinary Authority shall consider the 
representation, if any, submitted by the employee and record 
its findings before proceeding further in the matter as 
specified in sub-regulations (4) and (5). 
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Procedure for imposing minor penalties . - 


regulation*?/ *° ^ provisions of sub- regulation (4) of 
regulation 11, no order imposing on an employee any of the 

tSe“epT« C ;“ ClaU ” « “ W -"W* S SMI be 

1 f 

(a) informing the employee ,n writing of the proposal to take 
action against him and of the imputations of^conduct 

givteg hta V1 °reas° n “ is pro PoSed to be taken, and 
representation TsT ° Pportunity of making such 

proposal ^ WSh t0 make against the 

(b) holding an inquiry in the manner laid down in sub- 

:r. at r S to ° f regulation 10 in every case in 
which the Disciplinary Authority is of the opmion tha" 
such inquiry is necessary; . F tnat 

(C) taking the representation, if any, submitted bv the 
employee under clause (a) and the record oHnqiry tf 
any, held under clause (b) into consideration; and Q 
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(2) Notwithstanding anything contained in clause (b) of 
sub-regulation (1), if in a case it is proposed after 
considering the representation, if any, made by the employee 
under clause (a) of that sub-regulation, to withhold 
increments of pay and such withholding of increments is 
likely to affect adversely the amount of pension payable to 
the employee or to withhold increments of pay for a period 
exceeding three years or to withhold increments of pay with 
cumulative effect for any period, an inquiry shall be held in 
the manner laid down in sub-regulations (3) to (23) of 
regulation 10 before making any order imposing on the 
employee any such penalty. 

(3) The record of the proceedings in such cases shall 
include - 

(i) a copy of the intimation to the employee of the 
proposal to take action against him; 

(ii) a copy of the statement of imputations of misconduct 
or misbehavior delivered to him; 

(iii) his representation, if-any; 

(iv) the evidence produced during the enquiry; 

(v) the findings on each imputation of misconduct or 
misbehaviour ; and 

(vi) the orders on the case together with the reasons therefore. 


13. Communication of Orders 

Orders made by the Disciplinary Authority shall be 
communicated to the employee who shall also be supplied 
with a copy of its finding on each article of charge, or where 
the Disciplinary Authority is not the Inquiring Authority, a 
statement of the findings of the Disciplinary Authority 
together with brief reasons for its disagreement, if any, with 
the findings of the Inquiring Authority 
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14. Common Proceedings . - 

(1) Where two or more employees are concerned in any case, 
the Commission or any authority competent to impose 
penalty of dismissal from service on all such employees 
may make an order directing that disciplinary action 
against all of them may be taken in a common 
proceeding. 

NOTE. - If the authorities competent to impose the 
penalty of dismissal on such employees are different, an 
order for taking disciplinary action in a common proceeding 
may be made by the highest of such authorities with the 
consent of the others. 

(2) Any such order shall specify - 

(i) the authority which may function as the Disciplinary 
Authority for the purpose of such common 
proceeding; 

(ii) the penalties specified in regulation 9 which such 
Disciplinary Authority shall be competent to impose; 

(iii) whether the procedure laid down in regulation 10 
and regulation 11 or regulation 12 shall be followed in 
the proceeding. 

15. Special procedure in certain cases . - 

Notwithstanding anything contained in regulations 10 to 
regulation 14- 

(i) where any penalty is imposed on the employee on the 
ground of conduct which has led to his conviction on a 
criminal charge, or 

v 

(ii) where the Disciplinary Authority is satisfied for 
reasons to be recorded by it in writing that it is not 
reasonably practicable to hold an inquiry in the 
manner provided in these regulations, or 




(iii) where the Commission is satisfied that in the interest 
of the security of the State, it is not expedient to hold 
any inquiry in the manner provided in these 

regulations. 

The Disciplinary Authority may consider the 
circumstances of the case and make such orders 
thereon as it deems fit: 

Provided that the employee may be given an 
opportunity of making representation on the penalty 
proposed to be imposed before any order is made in a case 
under clause (i). 

16. Provisions regarding officers lent to State Governments, 
etc. 

(1) Where the services of an employee are lent to another 
Department or to a State Government or any authorities 
sub-ordinates thereto or to a local or other authority or to 
any organisation under Central Government (hereinafter 
in this regulation referred as the "borrowing authority ),, 
the borrowing authority shall have the powers of the 
Appointing Authority for the purpose of placing such 
employee under suspension and of the Disciplinary 
Authority for the purpose of conducting disciplinary 
proceeding against him : 

Provided that the borrowing authority shall forthwith 
inform the Commission which lent the services of the 
employees of the circumstances leading to the order of 
suspension of such employee or the commencement of the 
disciplinary proceeding, as the case may be. 

(2) In the light of the findings in the disciplinary 
proceedings conducted against the employee - 

(i) if the borrowing authority is of the opinion that 
any of the penalties specified in clauses (i) to (v) of 
regulation 9 should be imposed on the employee, it 
may, after consultation with the Commission , make 
such orders on the case as it deems necessary : 


t 
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Provided that in the event of a difference of 
opinion between the borrowing authority and the 
Commission thp services of the employee shall be 
replaced at the disposal of the Commission; 

(ii) if the borrowing authority is of the opinion that 
any of the penalties specified in clauses fvi) to (xl of 
regulation 9 should be imposed on the employee, it 
shall replace his services at the disposal of the 
ommission and transmit to it the proceedings of the 
f, n< i , ant ^ thereupon the Commission may, if it is 
the Disciplinary Authority, pass such orders thereon 
as it may deem necessaiy, or, if it is not the 
Disciplinary Authority, submit the case to the 
Disciplinary Authority which shall pass orders on the 
case as it may deem necessary ; 

Provided that before passing any such order, the 
Disciplinary Authority shall comply with the provisions of 
sub-regulations (4) and, (5) of regulation 11. 

Explanation. - The Disciplinary Authority may make an 
rder uniter this clause on the record of the inquiry 

t0 11 b ? 1116 borrowin g authority or after holding 
such further inquiry as it may deem necessaiy, as far as 
may be, in accordance with regulation 10. 

17 ' I™™™* regarding officers borrowed from Central/ 
State Governments, etc. 

(1) Where an order of suspension is made or a disciplinary 
proceeding is conducted against an employee whose services 
have been borrowed by Commission from Central 
Government or from a State Government or an authority 
subordinate thereto or a local or other authority, the 
authority lending his services (hereinafter in this regulation 
referred to as "the lending authority") shall forthwith be 
informed of the circumstances leading to the order of the 
suspension of the employee or of the commencement of the 
disciplinary proceeding, as the case may be. 
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(2) In the light of the findings in the disciplinary 
proceeding conducted against the employee, if the 
Disciplinary Authority is of the opinion that any of the 
penalties specified in clauses (i) to (v) of regulation 9 should 
be imposed on him, it may subject to the provision of sub¬ 
regulation (4) of regulation 11, after consultation with the 
lending authority, pass such orders on the case, as it may 
deem necessary : 

Provided that in the event of a difference of opinion 
between the Commission and the lending authority, the 
services of the employee shall be replaced at the disposal of 

the lending authority; 

(3) Where the Disciplinary Authority is of the opinion that 

any of the penalties specified in clauses (vi) to (x) of 
regulation 9 should be imposed on the employee, it shall 
replace the services of such employee at the disposal of the 
lending authority and transmit to it the proceedings of A 

inquiry for such action, as it may deem necessary. y'"* 


PART - VII 
APPEALS 

18. Orders against which no appeal lies . - 

Notwithstanding anything contained in this part, no 
appeal shall lie against - 

(i) any order made by the Commission ; 

(ii) any order of an interlocutory nature or of the nature of 
a (step-in-aid of) the final disposal of a disciplinary 
proceeding, other than an order of suspension ; 

(iii) any order passed by an Inquiring Authority in the 
course of an inquiry under regulation 10. 
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Subject to the provisions of regulation 18, an employee 
brders^namety : aPPeal 311 ° r of the foIIowin « 


(i) 

(ii) 


(iii) 

(iv) 


(v) 


an order of suspension made or deemed to have been 
made under regulation 8; 

an order imposing any of the penalties specified in 
regulation 9, Whether made by the Disciplinary 
Authority or by any Appellate or Revising Authority; 

an order enhancing any penalty, imposed under 
regulation 9 ; 

an order which - 

(a) denies or varies to his disadvantage his pay 
allowances, pension or other conditions of service 
as regulated by rules, regulations or bv 
agreement; or 


(b) Interprets to his disadvantage the provisions of any 
such rule, regulation or agreement; 
an order - 


(a) stopping him at the efficiency bar in the time scale 

of pay on the ground of his unfitness to cross the 

bar; 

(b) reverting him while officiating in a higher service, 
grade or post,no a lower service, grade or post,’ 
otherwise than as a penalty; 

(c) reducing or withholding the pension or denying 
the maximum pension admissible to him under 
these regulations; 

(d) determining the subsistence and other allowances 
to be paid to him for the period of suspension or 
for the period during which he is deemed to be 
under suspension or for any portion thereof; 

(e) determining his pay and allowance - 

(i) for the period of suspension , or 

(ii) for the period from the date of his dismissal 
removal or compulsory retirement from service, or 
from the date of his reduction to a lower service, 
grade, post , time- scale or stage in a time- scale of 
pay, to the date of his reinstatement or restoration 
to his service, grade or post; or 



TFaFPT : ___ 

(f) determining whether or not the period from the 
date of his suspension or from the date of his 
dismissal, removal, compulsory retirement or 
reduction to a lower service, grade, post, time -scale 
or pay or stage in a time scale of pay to the date of 
his reinstatement or restoration to his service, 
grade or post shall be treated as "a period spent on 
duty for any purpose. 

Explanation.- In this regulation - 

(i) the expression " employee" includes a person who has 
ceased to be in the service of the Commission ; 

(ii) the expression "pension" includes additional pension, 
gratuity and any other retirement benefit. 


20. Appellate Authority . - 

(1) An employee, including a person who has ceased to be in 
the service of the Commission, may prefer an appeal 
against all or any of the orders specified in regulation 19 
to the authority specified in this behalf either in the 
Schedule or by a general or a special order of the 
Commission or where no such authority is specified - 

(i) to the Commission where such order is made by 
any other authority ; 

(ii) where such employee is or was holder of a Group 
'C' or Group 'D T post, to the authority to which 
the authority making the order appealed against 
is immediately subordinate. 

(2) Notwithstanding anything contained in sub-regulation 

( 1 )- • ' i 

(i) an appeal against an order in a common proceeding 
held under regulation 14 shall lie to the authority’to"which 
the authority functioning as the Disciplinary Authority for 
the purpose of that proceeding is ifnmediately sub-ordinate : 
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, P rov ided that where such authority is sub-ordinate to 
the Commission in respect of an employee for whom 
Commission is the Appellate Authority in terms of clause (i) 
of sub-regulation (1), the appeal shall lie to the Commission 

(ii) where the person who made the order appealed 
agarnst becomes, by virtue of his subsequent appointment or 
otherwise, the Appellate Authority in respect of such order 
an appeal against such order shall lie to the authority to 
which such person is immediately subordinate. 


t An employee may prefer an appeal against an order 
imposing any of the penalties specified in regulation 9 to the 
Commission, where no such appeal lies to it under sub¬ 
regulation (1) or sub-regulation {2), if such penalty is 
imposed by any authority other than the Commission, on 
vsuch employee in respect of his activities connected with his 
work as an office bearer of an association, federation or 
union, participating in the Joint Consultation and 
Compulsory Arbitration Scheme. 

21. Period of limitation, of appeals . - 


No appeal preferred under this part shall be 
entertamed unless such appeal is preferred within a period 
of forty-five days from the date on which a copy of the order 
appealed against is delivered to the appellant: 

Provided that the Appellate Authority may entertain 
the appeal after the expiry of the said period, if it is satisfied 

that the appellant had sufficient cause for not preferring the 
appeal in time. & 


22. Form and contents of appeal. - 

(1) Every person preferring an appeal shall do so separately 
and in his own name. 

( 2 ) The appeal shall be presented to the authority to whom 
the appeal lies, and a copy shall be forwarded by the 
appellant.. to the authority, which made the order 
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appealed against. It shall contain all material statements 
and arguments on which the appellant relies, shall not 
contain any disrespectful or improper language, and shall 
be complete in itself. 

(3) The authority which made the order appealed against 
shall, on receipt of a copy of the appeal, forward the same 
with its comments thereon together with the relevant 
records to the Appellate Authority without any 
unavoidable delay, and without waiting for any direction 
from the Appellate Authority. 

23. Consideration of appeal. - 

(1) In the case of an appeal against an order of suspension, 
the Appellate Authority shall consider whether in the light 
of the provisions of regulation 8 and having regard to the 
circumstances of the case, the order of the suspension is 
justified or not and confirm or revoke the order 
accordingly. 

(2) In the case of an appeal against an order imposing any of 
the penalties specified in regulation 9 or enhancing any 

* penalty imposed under the said regulation, the Appellate 
Authority shall consider - 

(a) whether the procedure laid down in these 
regulations has been complied with and if not, 
whether such non-compliance has resulted in the 
violation of any provisions of the Constitution of 
India or in the failure of justice ; 

(b) whether the findings of the Disciplinaiy Authority 
are warranted by the evidence on the record; and 

(c) whether the penalty or the enhanced penalty 
imposed is adequate, inadequate or severe ; 

and pass orders - 

(i) confirming, enhancing, reducing or setting aside 
the penalty; or 
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(ii) remitting the case to the authority which 
imposed or enhanced the penalties or to any 
other authority with such direction as it may 
deem fit m the circumstances of these cases : 

Provided that - 

SuthJJfb enhanced . Penalty which the Appellate 
sreHfwf proposes to impose is one of the penalties 
specified m clauses (vi> to (x) of regulation 9 and an 

inquny under regulation 10 has not already been 
held m the case, the Appellate Authority shall, subject 
to the provisions of regulation 15, itself hold such 
in q uiiy or direct that such inquiry be held in 
accordance with the provisions of regulation 10 and 
thereafter on consideration of the proceedings of such 
inquiry and make such orders as it may deem fit; 

(a) J f * e enhanced penalty which the Appellate 
Authority proposes to impose is one of the penalties 
specified in clauses (vi) to (x) of regulation 9 and an 
JS U ? y u J? der Ration 10 has been held in the case 

mf, A H Pe at r. AU r th0nty sha11 make such orders as it 
may deem fit after the appellant has been given a 

a^ins^h 6 ° PP ° rtU 1 nity ° f makin 8 a ^presentation 
a gainst the proposed penalty ; and 

(in) no order imposing an enhanced penalty shall be 
made in any other case unless the appellant has been 
given a reasonable opportunity, as far as may be in 
areordance with the provisions of regulation 12, of 
peSdty. representation against such enhanced 

(3) In an appeal against any other order specified in 

thfcircumste ’T ^ PpeUatC Authority shall consider all 
the circumstances of the case and make such orders as it 
may deem just an equitable. 




24. Implementation of orders in appeal. - 

The authority which made the order appealed against 
shall give effect to the orders passed by the Aappellate Authority. 


PART - VIII 

REVISION AND REVIEW 

25. Revision 

(1) Notwithstanding anything contained in these regiilations- 

(i) the Commission ; or 

(ii) the Appellate Authority, within six months of the date 
of the order proposed to be revised ; or 

(iii) any other authority specified in this behalf by the 
Commission by a general or special order, and within 
such time as may be prescribed in such general or 
special order ; 

may at any time, either on its own motion or otherwise call 
for the records of any inquiry arid revise any order made 
under these regulations from which an appeal is allowed, 
but from which no appeal has been preferred or from which 
no appeal is allowed, and may > 

(a) confirm, modify or set-aside the order ; or 

(b) confirm, reduce, enhance or set aside the penalty 
imposed by the order, or impose any penalty where 
no penalty has been imposed ; or 

(c) remit the case to the authority which made the 
order to or any other authority directing such 
authority to make such further inquiry as it may 
consider proper in the circumstances of the case; or 

(d) pass such other orders as it may deem fit: 
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k 11131 n ° ° rder ,m P° sin g or enhancing any 
penally shall be made by any revising authority unless the 

employee concerned has been given a reasonable 

Drono^H 1 ^ H f T Wng 3 representation against the penalty 
proposed and where it is proposed to impose any of the 

to enhT SP ?h‘ fied m , the Cl3USeS ,vi) t0 < x > of regulation 9 or 
to enhance the penalty imposed by the order sought to be 

revised to any of the penalties specified in those clauses and 
if an inquiry under regulation 10 has not already been’held 
in the case no such penalty shall be imposed except after an 
inquiry in the manner laid down in regulation 10 subject to 
the provisions of regulation 15. f J ’ 

Ster - N ° Pr ° Ceeding for revls,on shall fe»e commenced until 


( 1 ) the expiry of the period of limitation for an appeal, 


(li)the disposal of the appeal, where any such appeal 
has been preferred. 

(3) An application for revision shall be dealt with in the 
same manner as if it were an appeal under these regulations. 


26. Review . - 

m _. The ^mmission may, at any time, either on its own 

™ ° r ° th ™ e rev iew any order passed under these 

nnfhfn !i Wh ^ n 3ny new materiaI or evidence which could 
not be produced or was not available at the time of passing 

the order under review and which has the effect of changing 
notice ^ 6 ° f thC CaSC ’ h3S COm? ’ ° r has been brou ght to its 


nprlQ ,. Pr0V ‘ d ® d Chat no order imposing or enhancing any 
penalty shall be made by the Commission unless the 

ODD P ortonitvT C T ned h3S bCen ® ven a reasonable 
opportunity of making a representation against the penalty 

proposed or where it is proposed to impose any of the major 

penalues specified in regulation 9 or to enhance the mfnor 

penalty imposed by the order sought to the reviewed to any 
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of the major penalties and if an inquiry under regulation 10 
has not already been held in the case, no such penalty shall 
be imposed except after inquiring in the manner laid down in 
the regulation 10, subject to the provisions of regulation 15. 


PART DC 

MISCELLANEOUS 


27. Service of orders, notices, etc. - 

Every order, notice and other process made or issued 
under these regulations shall be served in person on the 
employee concerned or communicated to him by registered 
or speed post 

28. Power to relax time-limit and to condone delay . - 

Save as otherwise expressly provided in these 
regulations, the authority competent under these regulations 
to make any order may, for good and sufficient reasons or if 
sufficient cause is shown, extend the time specified in these 
regulations for anything required to be done under these 
regulations or condone any delay. 


29. Removal of doubts . • 

(1) Any proceedings under the Khadi and Village 
industries Commission Employees (Conduct, Discipline and 
Appeal) Regulations, 1961 pending at the commencement of 
these regulations shall be continued and disposed of, as far 
as may be, in accordance with the provisions of these 
regulations, as if, such proceedings were proceedings under 
these regulations. 


(2) Nothing in these regulations shall be construed as 
depriving any person to whom these regulations apply, of 
any right of appeal which had accrued to him under the 
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regulations, notification or orders in force before the 
commencement of these regulations. 

(3) An appeal pending at the commencement of these 
regulations against an order made before such 
commencement shall be considered and orders thereon shall 
be made, in accordance with these regulations as if such 
orders were made and the appeals were preferred under 
these Regulations. 

(4) As from the commencement of these regulations any 
appeal or application for review against any orders made 
before such commencement shall be preferred or made 
under these regulations, as if such orders were made under 
these regulations: 

Provided that nothing in these regulations shall 
construed as reducing any period of limitation for any appeal 
or review provided by any regulation in force before the 
commencement of these regulations. 

30. Interpretation - If any question arises relating to the 
interpretation of these regulations, it shall be interpreted in 
accordance with the provisions of the Central Civil Services 
(Classification, Control and Appeal) Rules, 1965 and related 
orders and decision of the Government of India. 
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^ 26 *?£ 2003 ■ 


19.6 *r 

J2L L tl ) Tt ^IKT 27 SKT 3RtT Tlfe# ^ ^ ^ 

^ ^ 3TT " im ( 
) ^^-‘ 9 ^ 1 ^ % ^AiR4f- % 3TTErnir % mpR^ 

Traits 

* • '?r%T<f qnrir, ant^ aftr^T^^rr.. 

'' ’ 

( 3TRTT0I) j^fn2003 |r | 

< 2 > Trsmif ttr>r^^^^- ( 

l ?^*' 3p!rar 7TlT5R1 ^ amr Pwffcr wtf sjmi xrft^^T 

5 r».^sr',**"" ■* t™ *** m *, 


2. 


TTfruTOUi.. ir fsrftimf if. ^ ^ ^ ^ ^ . 

‘™ " S ** !sr ' * ^ ^ 3 TPTPT sifiPrw. , 956 ( m ^ 

frym 3 ^^aqf^t , <3)T; 

^ *****" * ^ ^ TOim 

r?^’ 1956 ^ ^ 4 ^ ^ «un (2 , % ^s, N) % ^ 



[^TII—T5T*5 3(i)j 


-HR cl qFT TRm : 3MW _ _. . . .... _• ••- 

( tj ) 3T)T dTdfePT 3TPJPT 3irnW. 1956 ^rRT-4 % 

3Td3T ^nf^Trf Tdfe 3T)T dHIdPl BlfePT 3Tf4feT-%; 

( ^-) uTfeg^ft” % life 3?k umfefe 3^447 ^4 -tpi • 

d J lfe>< u l , fferdW 3^T 3}4fe) firfWT, 2003 ^ faffeFT-2 ^ 3 t4h 
■^iqp.^lfad 7 TT' TT^PT-d H d T T T 3TFTP1 SMI 4l(4d 1 IPi BMP d4 ? 
dlfddd J ?l Blfefert; 

(^-) M ch4xn ft M % d3# fefeT BtPrtTrT % fe dfe dl4l -II T I 

arprm ^kt, 3 tt 4 pt ^ m #j 4r, fe4t ferr w ^ u 
fogd Fr t pFBTT M % ddfefe 4 t dP^HPoia t 4 d i 1T 

btftpt 4 fe 4 r ddfe 44 fe. w 4 fe fe^cnr, feTHd, bfpf 

■ 3TST^T cffefcr d W ^ 7^4 dd 4 t % I ?7T dfrf ^ 4 4 Jp7 4? 
37OT 4cR 3TpfeT % fe^T WdT 4 fedT fedT t l 
(^f) ch4dl4 4r :- 

(i) C^4dl4 dd P^nfedfe/dcdT 3TPdT ^ffcT dTlffeT % dd d>4dld 4, 

7f[2j <ddl / <6dl "it 3T^TdT Bfe fedj ^-d44 TTKTd 
^i i dien q- fe fefe bwtt otxtt wt d^ferfe 4 tt-I fefe- 

Xfc4r BT^-TdT 3?T^ f 3TT dfd wfe 3# t 

(ii) cfr4dl4 d3 'p 3TV.rdT -q^T 3T*TdT 44fer TP 3TPPT dlddl TP 
g llfa d % 3Tfe fe 3P dT Wrf: 3-T#Jd % fedj Bj^td 

/ferr tp /TPt bit 41 d di /4ldci) tp /tpt prrfep p#t 3 

fedt PPTT % P>4 dKt PT 3Tlf%frT 4Pf % PT PdddT BTpTB'id 
c}t 'inr % <+)4"dr4 [ch4j fcfffer ^ si j 1 dr P^Pr qr 3 t4pt m Pd d tb - 
t^dTBPTTt; 

(iii) 34^7 cdtdrf, Pddlcb"! d)4dl4t /% Bf^TT dJ dfrT ^ 

T^ef Bjj fddl£ ‘SFT Tt^T 3TtT ^ ^4dMl TT quj ci: 
3Tri^TFT% I 


(7^) ^,idi4d qildd^Ki % 3Tf44d %.- 
(i) 3? ^m 9 


d d/+d d^sd d-4 4 l iKldr> 3Tt^ddTf. 3d 
344ddfr btItpr SdiPHd) Bifepdd^ 


M 7 3TRTR : 

(ii) TsTTdf 3^T dldldPT BTIPYP d-4dPT ( 'Plpd'^y vh r >\ '4 rJ 
3TdtdT ) Pd'PTdd,20()3 4" ^4ptfP 3 3" # 


fed fejfed feddqfr, I i 
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3. ^t wkui .- 

(i) 

(i) 

( ii ) q>cf®4 4<iqu| 1%tjt 3jf^_ 

(ill) ^<HI <»)=? <»l4 ^#<^3Tf|^jf ^4^1(1 31 ^1)^41^ # 


( 2 ) 


(ii) 


(iii) 


(iv) 


(i) 

3T^ Pmw x& Tnton: % 3 ^Rt ^ ^ 

•Hr^p|i«| ;j^f3JT q<|4| U | d | ^ fcpr ^ 

otpt 1 

q^^Ki, 3T^T ^cf®qf i£ TfJeH "JR 3 ^T Vfcri 

ieiR-ri^i' ^wr^qir, apRt^rafcjirf^iffs^-^nf' 
^“TT, Pnqiii 3?T felfcT %^5 3ro4 x reifacfrift ifr 

<¥^ira)q ^pf T?T # I 

HVlfiiqiKl 4> Pl?^l •qiHI-qq; R-lRgrl ^Ttf if -gfff | 

q?l cjR^i yqi[4<*>l4 5-qqi acqiid «U^f^lRdd 4 r R| <)g | 
•f.T 'J,t'> r 'i^MI 1 

^ feat 3#sfRt ^f 3 ^ TperrRwrrr % 

% (4^*i yi^i % ~4t d<Hcf)t ifenr^te fn fed 4 r gfe 

^F^TT I 

<T) cpjf cfrcfctq ~£) i || | 

■sr?^ ^4-qift yf^qi f^Ppp# 3 Tfr 3 tt%tt mr 
3T^r fcrtV-lHI TT 2 TT ^RT-Wf yT Wf TJlfeiRt ?KT^T 

^Rm 4| 4g3)j^t>|) 4t TTIeR g^-TT I 

+4di4, 37T%rr % 37 ^ 3 ^ ^ ^ 3 ^ ^ 

<Un. 3T?rar 4)4 i )d-M %ixmr ? R~nr 1 

-(q<4Wui I :_ ^ 

^4m< •H«ii[4ri '<*>->4 4r 3rwii^q ?t?tT 13 t)t 3 ^ 3T4ftm 

Peer ^nfr % ^r ^trt i 
W4l4)ch<u| 2: - T5I3T ^Tf ^flpEIRt. 3TT«nftm cfrr tr ^iq MH if 

RfM ^ # 31^7 1^4 SFfRfrr ^ («H| STjqferff T 5 TFT Bt "df jjif 
OT f^PW ( 1 ) iR 7sP7g- (ii) ip 3 TSjRttRt eppfcd ^pff ^ if 
^TRT^TT^JI! I 


(v) 


(vi) 



[vmii—^r^3(i)] 




3 :- OT f^PPPT (2) ^ 7§u^' (ii) ^ «TRT ^FT ^ 

3pf ^ fePrr ^mr % 3*r£r ^fenrt ^r ^ arfa^rc w 1 ^ ^^ttctt % 


3^tT ^T 3T3^TT 34M^<*> qff %, ^T dR<*3 3?Rl c hl<t 

TR -^niwft ^r ^ arj^T ~m 3T3HK3 hpt 3 T^r dm <^iR oil' ^r 

t 

dd-l <rl1 3l\< vucdiddU- 


(13) ^TO^W3mmW^^3TO3FW 
<+>< j 11 1 


U<cbK Chi Hlld^I Chi MIHH - 

LJ r -^ -ch4 ~ 4R t ^ !VT3 :- 

(i) Rcd|^ 3TPL T^fcfTW ^TOTW, 


^TOTT cPTT 


HRcff3rf ^ anrrm Ihcjktjt ^ 3r 
TTTeFT^TTT I 


( 1 ) ^rf 


■ 3ft -nrf^r ^ ^TPT 3^ WeT -<K HFT^ 
^rf^TteFcT^f^TJT I 

t, ^pf ^ 


3Tw^Ry^r 


3T^r^rr 


LI 
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7. 


% ft** TraUnrf ^ f^.. (1 > ^ ^ 4 % m 

3T ^ T rf^TT 3337 377 felt T# 3ldcf) , 3337, 3713777 

3T8^T 37% # ^ fppr 3^ ^ 3mm ^ 3TT ^ m 

3r3^ 37337 3#37 33 #743^x77 , 

(2 ) (l) 37337 3*^5 73 37T 3%# iff 3Tf%r^7TTT 373% 37 

3T=3 3TTf»m 37f 1%73f 3t373Sf, 33*77 , 3><3-fl 37*737 37% #, 
d-Hchl VIN^I-4 3!|c|m t 37 (%4 3^-rf 
W 37137ft 37*7d7 37% %f f%3377 377%3 % ^ ^4^’ 
04 ^ 5K ^ ft^d yil^cFlO %7fj<# tFfft ^7 f^T prjf^rT ^l^p- 
373% %f 3FpT7 77§f %37; 

TWi^ld 7f TtdTT 3 377 3%7 37*737 377*7*77 3? %1%?T-^RT <r 

^ gt f* Wr ^ ^r =# TSTT^TTT. 

ft fed ■gifeTRf %f 3i^Hici %f stkstt^ ^(dd ar dTdH 
dl-7 33 *dW>K %f73777%7yf | 

■di37lddi , 373*77, 37137% 37*7d7 3=4 if- ffgfarT 3<fcf7F3 f%%7377% 

37T 4dl <d4, # 37? 34r1 3dl<£>frl %f 7gjt(_|| -gjf%R7Fff 

^T ^ ^ I TEf? iff J jftd 37% f%7 33 37f3ld<i), 373*77, 37137% 
3re?3T 37tf % 37T*7 33777 %ff ?iw4d c3 dm % 3? g^y f 
37*7373# : 


(ii) 


(3 ) 37rf <=b4dl<) 373% 3did 37cfsjf % M?3' %f f%7% g frmdjf , gfg«77_ 
37KRT 3T 3% % fti-Hl 3T3e7 33 37lf3Tf 3# 37%37 37 337 37 #73% 
3RT 03^ 44^^ 3T%%7 

37T 4f 3d33 33 3%373%t , 373*77, 371-MHl 3T 37% % 3T 33 cqf%T % 
3WI3 ftydd t 3T 3T 337% 3f3373 377 3%f 3^ 333 3T3^ 3T 
%% # f3^ 333^ftf3 %r f?ddfi. t 3fk 3? 37 4dl-Tl ?3 -g3^ % 

37=337 HlHcd 3T %%7 3T3% dR^i Tdlft+.lRdl 43T %3f I 

nrH^di ct.^ Hr-HQdl 3T %33 f%T3 yiRmfT 4 t3T 33T # 33% 
37 3TJ3K1333131 333771 - | 


8. <M^r« sfrr frofrJHf %T«TTTr #3t.- 0)4#% 33f3T%t f% 3 t % 

3d¥33- 337 33 3333 3# 3l3T 37 33743 % 373 %% 37% f% 3 T 
. ^377 3333 37 373 f377STt . 37^7 tjhjtr % Tf^ 33f #37 33337 13737 
7T3%f337^ 377731773 37 ‘ifdftRpjl' 3‘ 3PT Tyff % 7 jf > g^- 
3737 3#^TT, 37 33^7f%3> 313773 33717%3e73373#%%37 | 
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(2) fafa f4fi4 ft f? f#f #ft fa ^ -qfwr fa fa# nr 
^cq- # fft# 44 3 tp#ff f r j iRif^l^r 4, fa ftfst ft 3T^rer tf 

4 TTTFTT fa TjfcT ffafa fa 'HIcHI 4 $lftci #T F 4 tTT FM fa , FFT 
ftffa FRT 4 tTT T-FfFF # T[FT #, FTF # 4 , TTFFF# FF 44 F 
ftoff 1 % 3 ^F ^FTT 4 TFTFFT F <4 % <If 4 FT FFoT F^ J ll, fafa 
e^ 4 ^i ft 3 TF 4 mRFT fa fa# TTFTF fa 44 fa# 3 TT^leFr F 
i ifrlfcjR l 4 FTF #4 F TRTFf 4 FFT 44 F fa# # FF W 4 
^ I 4 F Ft 4 4 4 f 4 4 FTTF# #T, # F^ ^TT 4 fa 4 3 F#F fa 
TjFFfaFTi 

(3) fa#FF <M^F FFF t 3TFFF# , Ffa# falc^ <m4Pc! 4 ft*FI 

4tf % 3TFF F#F fa# 3TF4TFH F mRiRRT HfaFftFF (2) fa 
to &=* ^ 3TRFfrT 3TT# t FFF F§T ?TT W 4 #F #4 FT 

3FF4T FT 14ft VF F 3Tf#T #f I 

(4) to# # f4ff fa# f#TH fft f tf#f FifFFFT 4 ftfaFH fa 

far cjTfiT tot fa J 11 FT 3FFFT FFrfaF H#1 fa^ J ll FT f4#FF fa TTFF 
Tqp 3to FFF FT FFTF fat FfalT FT ft#FF 4 FTF F#T #FT: 

irrt. ft# f4f#i Ffa 44 RtfRr fa T=m- ^r# fa Rtf Fffa 
# # F^ 3 Ft 4 FcT 44 fa FftlFTT FT F#F FT TTFF 4 -far Ffa FF 
TRT 4 ft % # tf ttff 4 FF fa# fan F# far fa FF fa4 FTT 44 
FT 5 J TFT t ^ FT % FT 3F4 fa4 H cl 14 F %: 

xp^ sfa fa Ff4 fa# F#FT# FT FrFFF F^F ^ 
FRT FT 3F4’ 3TFTF f4#FF FT TFFF TTFTFFT F# Ft ^ 1 114 

~jTT tt # RfFTFF F F^FTcTF 4 4vFF FFTFFT Ft 4 FTF # # ?TT 
3#toFF 4 t 3FFFT FT 3FTTFT far FRT faRTT I 

^gy g1ch<u T.-Ff4 fa# f4ft4 tff Ff4 fft f 3tf4 fr ffft 

3q-pFTTF FT fa# t4#FF IFF? fafaF FTFT % # fa 3 hRjRFF fa 
|ri tfaTFFfa TTFF 4 3TF4FFTFFT 3FFTFFTFT HHI f4 j I! I 


9 . ch^ T fifa faTfaPF chl 44^ <^FIFT.- 

^t# # f 4 ft 4 fa# 44 THTF FTT fftf far f 4 ft f fat fft t%ft , 

ffafa 3FFF FT J ifdlFfFFT 3FFTF fa ft# 3TFFT FTTF fa FfaT sfrr 
STTFT^FT fa ft# F TTTFfaTF tfFTFT F 4fFFF fa yRfFFT #T I 
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4t 34 ^ 1 1 4 
(i) 

^ afrc » % ft# 4?r ^ ^fi, f5f^Tf 14444 44w 
cqg^r, ^ % # ^ ^ 

I™"* m 3^ 4 ^ Pp^j ^ ^ 

Held! w, 3TOcfT 


(ii) 

^^iRri^rrT^rg^f^t^flM^r^RrTrgf <?mr^T34f44r 

y<*>\< 3^>Hidjir 1 


11 . 

PTC pRf ^jf?T: ^ 3Tft^ ^ % ftgft ^ ^ 3 ^ 

meT ^Ifcrn qPm ^ ?^rPra- uro ^ -cttP^ ^ ^ 

^MICH ! 


(2) ^ hr " '" H (1 > ^ ^ ^rn ^faRt % TfTTT^ 4. 4t ar4f 

^ ^TTHI^ P^H <M^ 5 ^, 

44r 1 ’ <k 


(3) ^ ^ ^r# 1^ ^ W?H ^TcT7 argraT efe 4 ^r 

Vftl1 ^ ^ ^ T 3?# 3f<4 44r t 44 4 4; 3ira4 4 | i 

12. 3Tmtrr3T8rai H<*K-gft3n#W.- 


-, . , ^ < * > ^ 1 ^ ^fe% 'Vk)i<ui if ^ ?P)<+?;if4ch tn %^m if 

^cfltw«%^aiq5r^%^TpH I j T ,q^p m tni T %^^ 3RTsrt ^ T ^ 
hw 4 TO f?m f^^4^4^4r44^fe4t^4?iTferiT 

■ 4-^ ^rff. 

(i) ftrafr 3 tt%tt aw ^ ^rr ^ m Wtot <$r fe4r 

^TpIR iff ?R3 <£T 4fcT ^ ^Rrfgif 4f gf4^f 3fT<4rERr tr: 

-q^g ? >4 ^iR4i Jr 4^ 4r i4«m =r4 ^t ^r4r ^jk ^ % 

_ ^r' Jl .'r. ^ ^ ^ ^ q qifafr l p<4 l 4^4 fe4f 

T^J iSKT 3f4f f^JR if oqcpr fer ^ | # w ^ 

Mt did 7J7 
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(ii) STT^nT.3frr feSte ^T^iTT 3T2RT fe4t TFHT *i<=hiR ^ 4H 
^t^rt *k<#it aftr feet tt^t *h<^k ^ #e e^4t ^T eR ;: 
^TcTT^T;^T 

(iii) ^ 3T*Tc|T flf^ 

^'^TcTTtri 

e^t^tf ^RT feet e>4dl4 "SRT fe^ T T t s 3e ^Rt 
ttt fee; ee fenff ex eRjeft ft4t, *4 3^4 ^Rt »e4te 
%fe?TcT-ZTT^t‘ r T#^Zt^ e^^(Hcfse4f4e/feeff I 

13. Eh*fl ^fMttf 3ffraT 3MI yifach l lt ^^^^TCpr.- (1) 3e rqfi^R 
( 3 ) # e^TT 3 M<sjfef ^ R|cj|^ ^4# 4t ch4^1Tt ^<9^ cm4hicic^ 3Tt^Rt 34 
^ Tf^rt fee fee, feet o^fer, elePd rt yifa<*>i4 “sm e4 fet ei<4t 
^t$ciits> 4> 4«he 4 eese h£t 4 j ii i 

(2) efe se-feeee ( i ) fe 3fee ^r# 4 4t e# ft 4t et 44) er*FT 

44 ^nee ^ et eefefe arfen eT 4^^ ^vcMvfer 

feet 4tfe ^TT eefef 34 3TfefeeT eft efee 1 

(3) et^TRTfHHfdRsId felfejf 4 cRjeft ft4t- ! 
(^0 3 ^ 4 ) 3 , fe 4 te TOT, 4ee RT fe4t TT5^T ^ feee Hu^cl 

■gKi fepe feet eifeerct ^ ee*e 4^ eteR er^ 44 

eee;RT 

(t§-> feet -eifa* 4N4erae y^a ee4eee; er 
(Tf> 3 ti fee 4 ^ 3feeee yifae>iP<4 “sre fee feeiete fefe ee 
3 Tt 4?T fee eeT ft, 3e4 eRR y<r<JcT 3^4 eee I 

14. IJxMl <*41.- 

4 r eefeft 3 eete 4 ^ feet ewi-e rt fefte 3 tt 4 ^t 4> 3 pjeu rt 
4fet ef ^get 4^ e^idniycfe Pi4^h 4> Pndie 44f et eeee4 eeefee ei 
seee 44f ere eT ^ri Rjeer eresr rt 3 re^rar Re 4, feet eefeift e4 er 
feet 44 3 rr 01414 ^ <ft eft 4er feee4 t ^eeifee eT ^ht 44 4o 

feeyifefcfeftti 

4mdtch<u r.- ch4eift mr fefe 3T^n4^e 4 eT fe4t 44 ee, efeR er 
^TRR er feet 4et eefcr feewtfe 4 eseer 4er, fee ^ 
eefertt ^t efe e ft eT fe% ^ 3^4 ere eT 3re4 ^feiee 

e^PT 4 t<^ 4 ^ fe^ yife^d e ft, ^e fefeee fe 3T*f fe 3R?Rfe 
3refefKT Re ft ^eeT 4er mer Rneer i 
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4t R‘4di4, i^ferr ^nfe^ifr rF 4g4 ^ fRTT, 

4^71 ^TT TdlRK 34)TR^II RT fRRt 3%RR 4“ Rrf4 ^R]j rt 4 RT% % RRRt 

■^T 4 % RT RTHTTt 4 RR 4 ^Rd R<4 4 3TRRT RsTRtR R^f 4 rTI 

^6K.- ( 1) 1R RlfH^Hf 4 3RRRT 3^4)4^ t, 3^ f4RTR Rf# 4t 

Rtf 4t 3W R cTf RRR TTteR r4hT 3fk R *4 3Rj4 R f<dH 
^ fRRt RERR Rf RT 3TRRt RRR RHT RRT Rt 4 fR# 3RR bA[Rd 

r4[rr rt 4 Rt ar^nTd 4 rt , 

wo&icn^ui.- M "3V£K' 3TfR^Rf4d 4 fRi^RR qRd6H , RtRTR, 

3TTRT4RTR1'# 3RR 4r( RT f44t fRR3 RTRRt RT fHR, fRRRiR4dl4 

rtr4rt rF !f4dci 4 r4# 4rr r 4\ rT ^st^Rsc feet 3 rr oqfRR 

RRTfRRRRTRRRTRRt eTT^T gl l Pki tl * 

■fe^TtlT 1.- 3T[RfR7R RR 4 4TRR, feTR3 44 RT 3RR RTRTfRR 

3TTfrT?R RdiRK RR4 Rf T^R R# RFIRT RPTHTI 

f^^ u i 2 - feet r4ri4 rF Ir 4F 44 RRfRd rt, Ri^ch i 3 rt4 rrFr 

^4lRR 4 RTRR % RT 1441 3 h) 4l p \r^ RJ qiRif^c^ Rnff, 4RT3HF 3Tlf4 
Rt 3TR 4" RgcT 3TRTR RT RR-RK 3TTfcT«T RRtRR Rt 4 4 RRRT 
Rrf%Rl 

(2 ) fRRR, qiFW^cj, RT£ TRRIT RT Rlf4R 3RHRT RT RfRfR RTf4R RT 
RTTRTf^R RRT 4 3TRTPT 3RWT fRR RRf t Rf RF# r4r i 4 , 3Tr4 
3TRRT 3Tr 4 4RfadR f44 4-, fRRRT 3^4 titr 
3dd£K R 4, WT RRR RT RRRT t (fRRRT RRR XfR 
■^TR TRR 4f 3TjRR R # 3RRT TTHR-RIRT TR TRTttW 44TT ^ 
3T3RR'it) 44 trr ri gRT 4P4 rr g^rf ^4 3 #ir 4P 
4t 3 tr}4t rT f4M ^rti- 

(i) fdRTt TTW do 4^ RTUf rr4 r 4 "^4dl4 4^ Rm4 4 ‘RTR 
WR W7; 

(ii) fe4 rtr^ 4 ^4^14 4^Rm 444 tn 

RRRI7; 

(iii) f^4l ^46 rH er^ irutrt4r4^4rt4rht^4rr 
MTWI;34 

(iv) fdRfr THR R 4^ RTR Rt4 r 4 ch4dl4 4^ Rm4 4 44 

Tfr W7I 

(3 ) fed) 4t 3RT TfiHcpi 4 3W w RRT [HHRnRdd 4 3lf4^ #4 HT 
^h4di <1 34 faf%?T yTfer4 ^ 4g4 4 f4rr r#rr r4 r4ht- 
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(i) *W ^TT^TJ^ ’IsT’ <h4^lR^' 

^TRTReTTf ^e-ilK Wf; 3TtT 

(ii) fSrat ,7 r tjt tpj? ’ip ^ sikw ^tt^t ^4=1 ^f^rrfrqf ^ 
Tn^"£f ^r 4-WTH wr i 

(4) OTf^PPW (2) 3TtT (3) itfo4t Wm^#rTf^ ’ft, 

# '*TTT#tt ■gfrrf^T TTWgW TI^T % TJT 3RT?TT fa^Tt 3TTT ^T^T 
■5q#cT# ^r 3qfT yFTT T^iclT t 3Tk T75 ^kTT % ^ ^3? 3TTTT1T 
^TT yi*-rl cV-161 J cfjf 4MK *^<^4 <*4^ T( 3TtTI^T 4" I 3H~*T 

TpTcTf 4~, ^Tt 3^ 1 -4 ^T yPdilgui sftr 3W UPd-ldWJr W WT 4~ 
^^.^^TK3TRm-SKT^IRt, 3^'#'5rofdfdqfim^|TlTI 

(5) 4Tt# 4t ^#5TTTt, pRTTt fa^Tt ^ Tt # TJT 4T 3 TT%tt ^ TTT*T Tlt^l 
37T T5t it 3T8T^T P^ 4>44ltt ^T TTTTWtTf ticqcjgK «TT/% 3?8T^T 
it4 ^t TTRFRT %, 4t OT5TT ^T SrfdTIW ^#T ^F^TTI =H4dl4 
■gTTT f^4t 3F4 ^ ^ 3Wyfd J J£U| dMldPcMy (3) 
S[WTOt3l^TrW3TTTI 

17. ■^jf.-'^tf 4t+44l<l- 

(i) 3 4t^^TT, 3 emTsfrr^fr^T^T TiT^-^rji^rftcT^f^tTTT; 

TIT 

(ii) TfSTTfr^ ^ 3T^ ^ ^ T^-fqTTT 3T8Tc|T TfTmi %'5T?TI^T 3T?T^T 
■qrrsfTTT^, ^3^tTitTT^ffi^^TrTi 

(JTtd l ehiU I 1.- ?TT fdPt4H ^ y4 )vjH ^ ’^3T W^€t 3T8f %^3f 

yrd^«T3TfafH4H 1961 ( 1961 WIT 28) ^ % I 

18. eh4^ l R4l % TTOTFT 4~ ■MlJ-dPig? ^tf 4t 4T4riTfr 3TPTtTT ^t 

^rcf trsrft ftRT 3TfrR^T tit f4^rf 3# t4^r ^JUTiT^rf'yTfM'q^ 

Cs cx 

r^fr ^£i ^nnr ttt 3 ^ ^ feet 3 rt ^f^Rt ^ *frh 4r strath ferr 
rScf> ^r ^TT RRR chi 4sfrR 4" ^ 11 Fh cT H6l £l J II: 
irrj RT IcjIh^m ^t chl^ «iin PiMfoiRan 44*1’if eil T ^ H^l '§t 7 ft- 

(i) TJufeT: Pr^t 3T^g^|Rch 1 3^R^ ^4^1® ^TT 

fert 3T^r ch4^i<) ^ T^oRh^rrtrr ^tt m<£\ ^w-Fh^Ri ^tt 
f^gr RrflR ^ ^gRT ^lel # ^TPTFfT ^t ^T F3^ -qr 

^T3h41 RffcT FRTT ^RTT ; ^TT 

(ii) ^ I cf f^hRf ^TT W4T3TT^gRT3TRti^lTf WTRT W^ 3^T 

HHU'jH chl^shH ^^f?T I 
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## =h4dl<) % RRTH # STRlfad 

tr ^ ■rtr^t 4r *rr rt srr ^t?rt 3 # rjj^.tt 3 # 

+4^R4[ t ## ^ 5 ^TRt =£r ^ ^ t *r& 

?ch &i % ^rt w^jo-v ?jt ^r ^r # 1 

fH-^ «4 imkRT ■Tl'»i*ii<.- (l)3TTmf4^(2)^3qsrat^3RtrrT^-^ 
( ^) y^ ! *r , TT x ITta'^'T^'f^!# O^IHK 3RRT oJR^ffzr 4 r #f ## 

^ 3TT^ 3RI^ ^ 3 ^ TjrrMn ^ t f^ W^cTT 

W 3Tofr ## 7#|IS4) 3RRT RTT7T 3RRT ^ gch l 4 
k #?*# 4r srrst 3rrt tr# ^r ^ rem d i #f 

#T[TI 

(75) ## 3R5 tW||< ^7 f#T ^TTRtrT #f =F#TT 3T8RT f^n=RT 3#f 
^THT; RT 

,V> 

H^f. f4>4l Rqfdd TR ^7 f#7 arwr^jf tjt 3Tcqfsf77f k 
frl 1 ' wnm d^lddl #f 37#T; 7TT 

< R) 37# #RR^ #4f ^ ^Ifad 7JJ RjlpHrdr rR 

#7TT. #7T r #77T. W?R Rtf# 3T# % fe# 757 4,^ 1 q ^ 

R 7RrTR-n 3?T #TTT; 5T 

(t) Npi >rr4 ~-.=rt mt ^ f#fcr % ## % 7 u 3 Rg 

T f37=ftf.d 5713# ’TT 5TfnTfRR7 5#3Rf ^7 fRR ^ge^ i Xj 
TTR-rr#) k -Tfwnp&r q #5pi# ^ ^ ^ ^ 

fiTRRr 5RRT 3#f#R. | y 5f) ( 1 956 W , ) ^ cTRTRR ^ 

wvfrT -»fd7-4 i f,d [»*ii vjih i ar^mf ; 

i 1 * #4t '4r 55 R fRR % ^ 3 % vm #nr srrt tt ^jrt 

( 1 > Wilton TTHW? (WJ^T ) 

m .) w-jyfr y^r um vt^rt fe^r 7TRR RIKTO 

^feRf^lWrfl^rT^fTTT,,^. in 
<iii) ■RJWJH ^#R RTWR 5R#R#5# 

3('h4<i MftR 4tti 
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rtrj ^awfr ^ritc ttiwt 'srt •sr^ct 3T*r<?r 3TT^rftm - 
# qqfqrft ^ 3rq4 qqtq tftnr?r 3r *pt ^r %r T=n=r^r 

# ^ 3T-plT 3"3T StRT?^ 3tf #HT I 

(2) ^ Ch4-^l-n, s+iTif^Te^3Tl%TWTr% f^TT - 
(wo 3rt?rt^wnf^^^4-g^^^sfiT^rrrt;'?n 
(7S) W ■yifsfc44>, 4idlrM+ ITT t?nf^ f^T 

(T[) Tr^3Toqw4t^;^T'£r#?T^"£r«IFT^^rrT%;‘^ 

(^T) '?TTf%fr^, ^5ll(H4i, ^T *TrM 41-HISd) ^T ^T ^4T ft ^T# 
4 J l<J-l f^l^H^I cl^^T qT 3^?q 4l cl-^^, ^ll RT H 4l< *q H . 
=b|if4)dlMl' qR3T # cTSJT oft ^ftWFSHt TfoT^RrniT 

3Tf*7PrEn=r, J860 (I860 qq 21) qT drHH4 ■g^rTl^Tr 3RT 
fftfa ft? STftftT TfftR^fTcT ^f, ft? 7q qft*I 

(f^ra# fftdf'H xKHKnT^qr^'diJ'W Hit) ft? 3 ?t 4ftf ^FT 
^•^FrTTt;^ 

(¥) 

0) qfft 3?ram mr ftiq? fftft?T fftqT ^tt?tt t 7 ft ^ ft*ft 
TTl^jl^^qpT^T^giT^TT; 3ftr 
(ii) 3? fefft q q ft? ^gug (?) ITT rSUS (T) ft? 3t?rftcT 
3nft qnft fft?4r qm?ft # 3^ft? q^rq q?cf°q tr^t q#r 
#ft 3ftr ???, ■ftst qf^raf ft- 3mr qpftqrft qft 

4mr 

■^facl cue'll I 

( 3 ) qfq 3 ^ qft^R qq ^ wnr smqT 

oilcKlIJT -£f cFTT % FT 1ft?tfT 'tlFT q?ft4 FT ^jfT?T3 q^WT ^ S^FTT FT 
qshjgqqiTt#, 3TP?nT^r^[f%mq^tTn'i 

(4) g r ft4'<fr4^ l 'fl , 4 ft 3nft> Mr<^K ^f^r^q^T%3TP?m3TgraT^Tqr 

affc FFftsfrn ^ ft? qqft ftq ft - 3qft ^T# fft?4t oti =f?r ?ftqtfq 
1^ % 3r^ ^ 3 ^ ^ qwCt t, ^r srratq q?r ^ert ^tt 1 

3TT%q^ qTfq^aiT^# wTqrg , 3^3T^T3q^m3 tr 
^rf 4t <*> 4 * 11 0 fftfs?r qrfftqqfr qft q^rt ft? fftqT, fft?3T fftqft 
FT cil=h fftqn^ FT yisfti ot|[5rl ft? fftR fft?FfRq?nf qft qft?T ■tql^K 
H5f 4>3 J II I 


(5) 
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(6 HE) 4 | 

20. sii4^i%3imi.h chI ^xr^Kii^iTiTTr^qTar arai <shhI <h<n i.- 

( 1 ) 

^l^l'l 3TRRT, ^Tf 3%aTRfgTT feRTTRT%, 3? fe)<iqK|<l -qx tj|- 
TRRT3RT*JTfcRf 3RT cdfdd 

(2) SET# 9t 4^I<I, 31|4| j I Ski 3^ 3Ud'[dd 3TT^PET 3TKHR #4 ^T 

Wmtt ^rt rn^ wr-^[T ^ st im^ hrt 

^fTTI 

21 ■ Pt^vi, 3SJH r^Hl sflT^TT.- 

(1) d 4dl<l RrtJl 3Thr ?fcR HR RfT R# ^TTT RT 3RRTT TJR) 

fd4i?l ^JE^TfTI 

xpg^^g- gq- qr)l ^TcT ■wT» sft^Rf RT gRT ~ RR[cHd : 

rT?rr C1I54-H w<t oi[R-d4f 3 ricjt ^ H'l i d mffer ^ 

3ratHTfR^RGir RHTR TJTRT HRT fRR f ^ rtk[r ^r TRRR 

144 ?ir etpj^t# nri 

W-e'tavi,.- 3R IdlddH ^ 31'd4d RR-RR ?Rr 3fhr 

^iW RT %Tf o<kd| 3Tfc %RR[ Rj 3R) f4%^ hrrt ^ ^ 

(2) 4r ^rrtt RRt Tft 3Tq4 Trf^R * He# trrt m 

#3ml 3[k4 SET# ^RT f4%^T H# HFR d l 4d l RT HERf EET 3RpfcT 

^TT. drKLlI cKHdll -3H MhI 4H<chl'0 RJ ^ 4" T|} Vlldl ^ 

^Rr TR WcTT 11 SR tpjt^R ^ ftm ^ 
RT 3^T fMf 3Thr RlfgRf % f^TT 3TRfecT ^ ^ # T?RRf 

W qsr# sER ^RT Tj3?r f4%^T RRT^TT RTRRT fRR% cJR ce4rr* if 
W^drdl %l 

(3) (!) (2) 

if ftfxfe WT t ^TT -df sRT TJTR^ 4f 3TT%rr ^ fa p^dd 
3#fW§RTTI 

(4) (i) ^4r^^^^3Tq%trf^^^^ PT ^ T3TTrfr 

3fR fr dll4 dr<4 dl<^ (d>4) 3TR( cdldd ^ R[ti|in 





[^FTII-^3(i)l W TFTO : WTO - : 

9T -qfScTO fdPf^S'- 97*99t% 9T9 WM ^BPf 4^!eH 9^4 ^ 
3RM - 

(W>) 997 Hlfcf97 9T 93f7 4r 99 4\ f4^t o^R-ri 9T Tjtf 9T 
yi^d. fdf44sr 4>J-94l 94 3794 3tf9 c f>K 94 99T4t9 
#RT37t 47 ^tcTT 9T 7PT 3^ ^TWff 97Pf 47 

RddRn^ "4 cw ^4 94 ^srtcrt "§t 34"9 <4 w^ 

39K 49T 9T 39K eRTT 9T Wf 994 9T9T 94 9779TT99T 
9T 3999T 44 <9 Rd 9T 94 9T 91^4? felf45s 3>J-94 
4 fert w 94 3TTf497 ^£1997 99f 9t9T; 3Tk 
(79) f994 oi|R-d W7T3W: 

9# 49TI RT994 9T9# 93 47 99 4 9T 99g 47 99 4 
44497 333 94^99) 4: 

9995 9444 R*>cKk 97 f44t f49 94 

47997 3T999? 3TMTT 97T f99T ^999 feT9, ?44t 3Tf4 
3979 4 9T979T t 97 3774 4 979797 t 97 f937t 497t99d 

oqmrft 47 9779 4rf 4 t143 79797 Titer 979791 1 97 3794 

144 cp>-4"9T^ 94 ^ VI9t 97 499 4 979^ df t: 

999 J 93 37 k Rf f434 974974 % t^ttrr y i(99>i <1 
94 TJcf^Ffd 4 944 3F9 49-49 f99T 4 9t 377 99 
¥9 39-141999 94 944 9T9 efPX 9# 44t I 
(ii) 9f4f49t9>4dl4 941dgl4d 7TT^|Hlni<u| 

4 f99 99 39^7 39-t4fd99 (2) 97 39-f4f999 (4) 47 Rf 4 
39997 47 99 44* 94 99799 4, <4 9^ dealer 3997 39997 47 

99 44949Rl39fcli)* ^4 g99T l4Rd yifaddil ^T 497 3^T 
H947 97919 yi149>i4 4^3 {i4vii : ^k 9949^971 

22. R<4lfH9IM9 3?tT37KdH cb^fgift.- 

9>4dl<7 3794 f447 drf ^T 99^ F7T 99T7T 4>^J|| 3TT^rR9^f^R 

9T Rdltdd! 9 ^fTm d)4dlR ^?TW d4>NI ^°T d^e?l ^ 

feFT 97igit 4il< r dl^ ^TTdt % 9T 3^^! t^dltddlHH 9T ^|i|fHU|Td fe9T 
WcTrt, cR 34 t 9l1%V W7T ^ig4l' ^if'dl'l g99T dc4>M RlRd 9TRT99R 
^T^l 

fdU4Crr.- 9^ <Hlt9?T 9^4 f^Rt^Tfr 9#9lfT 9T #nt Rdltei9PR 9T 
^4^1 <1 44t MRR^PdiT 99791 % Rih9)I 991^9 mR99 9^t4 

^ 919^5 9 > 4dl<l 9# ef9T 94>dl 9T 9T f99 9T 3999 f9999 9§f 9T 991 
394t9%919^9€f94t9T34f99g979^^3TT999ff%l- 
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ararr (1) (i) 

frgf^rT wft TT smt 3Tft # ftcHi/il 

<Hl4hlJ£RT ftftcT -gT^T if g^gcT #ttt cTSTT ?^T ftcR# if 

PrRfafecT rrs# ^ sift if tjrt ## ^rrr- 

(^) 3^1^rremifgra-gT3?I^ffg#gT3Tg%qWTR-gT 

3Tg% MRcik gT f^fr 3RT ogftrT % qm 

TT'W'M ^3Tf^g7g|-Tn:#g^3Txi^^jTrf% ; 

(^) • 3*# f^TRTcT if gr# gr 3^ srt ft# 3Tftfa gr 
3?ft> gKr «nft?T #gT, ft^hR 3ffr gg^g #T s# if 
^mTTTftT; 


C 7 !) ^Rff t^TRTcT if ft# m 3?# ft# gf gg^T URf 

3Tt^g7gTf#3T^ggrftgf% ; 3 ^ 

(^f) Zrm gr srgcgsr gg ■% 35# urt ftrg xpr ^nj- 3^- 
■3R2T ^"lP-4 cd I 


^^ U| “ 1 •" ^Hl^d: OT-fqp^lH (i) chi-f^JlP^i RT 

^ f,l I ^ ^Imi, feg Tgm '^I^MIdch ^ fq^r ^ 

^ fe^Tt *^4 ^4dl<i tpc ~m RTf 

tR^pjf^rrw^i 

lciMui-2.- Tmr fqq^M # ^rrc w^r % ^r tjcr ^ 
^ ^nf% Tmr T^f ^ tj^t W?i 

^fR | ^TT fqq<u| "9"4) J ! 3?t R^cJR 

"?hich<l, Pbclldlf | 

(ii) RT TT^-^ # ^Tifnel fe^Tt Tt^T RT tr tr ^pf 

^ifentl 3 tt%tt -sto 

^I ^ J I ~ SKI f^1%TF T -hl4 Tf qiPPb fqq <un dP J|| | ^4 tikt 
^T qi^ftq^uu ^TpRi^cl # yrfRT ^TT 3mt pf^t, 3R^qTR 
RT 3R^ "qf<q| < ^ fe^T RT 3F?T Bqf^F ^ qpr RT 
R| RT RT R# 3RRT FfqfrT ^ # TJTT ®?^TT t 

^4qdT %elu S< ^ ^ feTR f^RT 31 ^pmrt ?[^ ^R#eT 
Rt^TRTTt I 

(2) ^T# ^4ql<) M^rf RfPmft ^ ^RT fRR Prt 3R% RT 3R^ 
T TpRK ^ fe^T TRRT^ TFT 4 1 ^\4 3RTef ^|‘qpq 3 ' t(^p 

4 1 RT aT^^T, R -^T 3TfefrT^RiT3^TR^T “ft ^FTT; 

^TTT eFT-^T f^RTt ^T “^rfl-d % FTT^T # T^T t 
^rfRRt TTRSTf)" c^T tR oq^R -^f Tit ‘^tNitI' 1%rf%cT ’FTt^oRt 

^ ^ ^tf^frr yTRT ^TTTI 




I 



r mft n—*gr*g3(i)] 
(3) 


■mz SR -tfsm : areiTWT — 

Tlfz; <£[* TTft^TT * fttft ^ ^TTR # ^ 

^Ttqrn ^r #T-*T ^TTcTT % 3^T W ^ 

^.^TKiRwf^^ +4^ir<4f^ : RW^"fir_ L i-#5 w? 

% 3rf%^ ^TRcWT 4PJ36-T ^T T&&-* ^ ^ \ ^ 

Tjm^r # th ^rolrT ^r ■g^r ws % 37^ tt ^ 

^t-^t ctrt® ^r ^ *?#r % ■‘rmr w ^rt Mm 

■gtf?^rft^r%TTT: . . ^ „ - 

m ct F^mfr ^ va*fcr ^ ^ r ^ ^ 
^T-^T firtft ^r ^rn * mv * T?T tr ^ ^ 

m^rfr cfk ^ c?t^r # i 


( 4 ) a^rqtTT ^T f^t%cT -Sfll^I^TTt -»fr ^T^T WTT=5T ^T 

3 TT^T UKT 3TI^T *T foPHRfe 3Tc* % ^tcK 3^ OT *HKrT *H 
3^ 7f\ 3*^ 3Ttr ^T 33% ^ftcfTT % f%3t 34^ ^KT *Hf%T 3T 

%^t%i ^ arram th Tnftwrft m to 
-qj % 3TfcfcT <£t TT# I 

(5) 

3W?jf 3T s£3U^R m ■y^ri % I 

^MWm 1.- TS f%%R % W%SR % ftTC ^ 3^ * 

{ ^ } %# #r Tnftrtfr f%w ^Ipfer ^ * 5n7 ^ 

3TS£RT 3TRm % f^T 3ft elf^rit 33 

553^7 3ft. %T % wir, ^Rrc, ‘at^Tci 4 3%c fe3 44 ; 

(73) cf^Wt mi f%3T 33T 3tfTR 3TSWT 33% ^T fcTC 3TC ^ 
^TJT, ^ 7TT ^m^TT # 3TS^T ^€f; 

(IT) t%TR 3T. Tte^ffeeT, ^3TSWT^RKt^r^3^T^m; 

3^T 

<^) ’tfsp^PT. Tfe%, I 

WitT l cMR 2 - W^T fgPWT ^F> ^ f'el'J. T TfT % 3Tf^?T % 

^ 4 % cUelT an ferraT 3TRfecT ^T ^TRT ^F ^ W 

-smft-jr ^ tcT*iT ^r ^r sms 

f^TTT TfTJT^Tf^T^4)1 414^1^1 % < C M , 0 dl^M^°4 c l^ 1 '* 
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24. 


, i paki ir si<. *nn 


atrr % *ra wrf*.. fws™ ,, * _ 


3tsr if ap^rsrr # $r; 


(i) 

m *tot**Fto* ftnu* mr.tm 
^.^RaroqraRnqr^rtf^iT. 

(i«) 

JSif^*^^^™*'***** 


». ^4^(Miy>afrrtTftir^fTTr%ft«R.. 


flmTTTO# : 


^ tjr i^r m im 
i# fr m at tiRwPrarc ufhr 


f 2 > »W 


iotuvot* 






[JlfT II-TOflll 


TPTO ! 3TCTIVTT n l 
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26. ^lT-^RaRTfr ISe^T ^ *Tfftr TWra?TT5% *rflfiT 'SKT UEjr $ftr 
*<Hi.- ^rf’ft3T#3rtr, 3TT%n , %3i#T3^^^^TTrq#ir®rT^ 
^ Mt ^ ftre f!j*ft ift gffts? STflroft tr ^r ftrtfr w 

■srt m5f ^Scw^n ^T's^raift «h^jh i 


27. m^T^^TotTr T?W8R.- 

(1) ^if’ft^Uft, 

£mr, farassi ’ttot «ft^rar«ft 3r*ft ^r; aftr gft# 
’ft ^ufr, ftreOT ^TOTeft ■aftftTT 1foft 3R*r ^rtlxT ftr fam 

’n^ 3 tt%t fatfr g^rrft ^r firam ^tft ^ Erare crrstc: 
tftft 3ft aiprfft ft t iqft 3?m £r ■srmT 11%. - 

(30 3H ’<*>4*1 1 ft aftr fasre 3>Kft %■*£*, -to tr ctft £rft 
^■sriSffrra 3ft^^3RT%ftmftm3^3fta^,<rt; 
sftr 

C^SO '^1 fti'ftd <t>KU| «ftt | 

Cs 

(2) ^[f ^TTtr f^Vft f^T5 % 7JT ^5TrfT t 'at ^ 

^ &\i<i\*\ ^T '^•ii Vtt I 


28. TRw^^pMr^f-^r^pT.. ’ftg^^^^^a^ 

itwraft srt ft^r 3t sr^tt, ^ nr ftfrw 3ft 3 ft* ura •ftft- ^nft 
^W^^Ml^37T%rTOTOf^3ITmfKT m^ l ^cj^|4 |^TTT 

^^RWT # KfR t TQFft 5^ fttfr TKT? 3TT Tf^cf T-ejrfTfr ^ m 


29 . 

wfr*rfr^^^^«nsVl^iiOT^^’r^ftrePtftftRT 

^f^tnT i .., 
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30. 

( aiM<ui) ^^,1964 artr *tr?t ^t ek % 
^ 4 Rtcf 37T^rf afrrfciP-- an arjgrc fH#?=R fen -stpruT i 

-q-12034/7/2002-%^^#] 
■q. tf. -qr^, frfe 


NOTIFICATION 
New Delhi, the 26th May, 2003 


g.s.r. 434(E). j n exercise of the powers conferred by section 27 of 
the Khadi and Village Industries Commission Act, 1956 (61 of 1956), the 
Commission with the previous sanction of the Central Government and 
in partial supersession of the Khadi and Village Industries Commission 
Employees (Conduct, Discipline and Appeal) Regulations, 1961 (so far as 
they relates to the regulations of conduct of the employees), except as 
respects things done or omitted to be done before such supersession, 
hereby makes the following-regulations, namely: 


1. Short title, commencement and application. - 

(1) These Regulations may be called the Khadi pjid Village 
Industries Commission Employees (Conduct) Regulations, 
2003. 

(2) They shall come into force on the date of their publication ip 
the Official Gazette. 

(3) They shall apply to every person appointed to any post 

the Commission, whether borne on regular or trading or 
schematic or work charged or project establishment, 
including a casual employee, or any other official whose 
wages or salary or honorarium are paid by the 
Commission. 


2. Definitions . - 

In these regulations, unless the context otherwise requires,- 

(a) ’Chairman” means the Chairman appointed under sub¬ 
section (3) of section 4 of the Khadi and Village 
Industries Commission Act, 1956 (hereinafter referred to 
as the Act); 

(b) "Chief Executive Officer” means the Chief Executive Officer 
appointed under clause (d) of sub-section (2) of section 4 of the 

Act; 

(c) “Commission” means the Khadi and Village Industries 
Commission established under section 4 of the; 

(d) “Competent authority” means the Appointing autlrority or 
Disciplinary authority as defined under regulation 2 of the Khadi 
and Village Industries Commission Employees (Classification, 
Control and Appeal) Regulations,2003 or any other authority 
declared by the Commission as such from time to time. 

(e) “Employee” means any person appointed by the Commission 
to any service or post in connection with the affairs of the 
Commission; including the employees whose services are 
placed by the Commission at the disposal of a Company, 
Board, Bank, local authority, an organisation, State 
Government or the Central Government not-withstandmg the 
fact that his salary is drawn from sources other than that oi 
the Commission. 


(f) “Member of the family” in relation to an employee includes.- 

(i) the wife or husband, as the case may be, of the 
employee, whether residing with the employee or not 
but does not include a wife or husband, as the case may 
be, separated from the employee by a decree or order ol 
a competent court; 

(ill son or daughter or step/son or step-daughter of the 
employee and wholly dependent on him, but does not 
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include a child or step-child who is no longer in any way 
dependent on the employee or of whose custody the 
employee has been deprived by or under any law; 

f n n L° th " P erson related whether by blood or marriage, 

° r t0 thc employee’s Wife or husband 
and wholly dependent on the employee. 

"Preseribsd authority * means 

(1> S r T’/l the C08C of employees holding the post of 

Officer and p? C ' Utl , V o ? m ^ r ’ Deput y Chief Executive 
Officer and Principal Scientific Officer; 


(ii) 


aU ' h0rity> as defmed in ^e Khadi and 

Cornel d anH ! 8 Con ? m, ® 8,on Employees (Classification 
Control, and Appeal) Regulations, 2003, for other 
categories of employees. 


3. GENERAL. 


(1) Every employee shall at all times- 


(i) 

(ii) 

(iii) 

(2) (i) 


(ii) 


(iii) 


(iv) 


maintain absolute integrity ; 

maintain devotion to duty ; and 

do nothing which is unbecoming of an employee. 

nn V s e ,7wt n ?f l0yee . h0lding a su P erviso O' post shall take all 

r b o?a X T Ure 7 e integrit y and dev °tion to 

th ' time tei " eunder "• 

n° employee shall, in the performance of his official 
duties, or in exercise of powers conferred on him act 
otherwise than in his best judgment except when he is 
f^^ng under the direction of his official superior . 

writi d na' Ctl0 n 0f i th f. offlclal 8u P erior shall ordinarily be in 
^, n 5; °^ al directions to subordinates shall be 
avoided, as far as possible., Where the issue of oral 
direction becomes unavoidable, the official superior shall 
confirm it m writing immediately thereafter. 

from hU P ifr e f i Wh ° • ha l receiv ed oral direction 
lam* 8Uper i or 8ha11 seek confirmation of the 

e in writing as early as possible, whereupon it shall 
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be the duty of the official superior to confirm the 
direction in writing. 

(v) Every employee shall observe regulations of procedure 
and other regulations framed by the Commission and 
also circulars and instructions issued by the competent 
authority from time to time. 

(vi) Every employee shall wear khadi or polyvastra during 
the period of his service under the Commission. 

Explanation I . - An employee who habitually fails to 
perform the task assigned to him within the time set for the 
purpose and with the quality of performance expected of him 
shall be deemed to be lacking in devotion to duty within the 
meaning of clause (ii) of sub=regulation (1). 

Explanation il = An employee who is habitually not punctual 
or frequently remains absent without prior permission shall be 
deemed to be not maintaining devotion to duty within the 
meaning of clause (ii) of sub=regulation (1). 

Explanation III ■ Nothing in clause (ii) of sub=regulation (2) 
shall be construed as empowering an employee to evade his 
responsibilities by seeking instructions from, or approval of, a 
superior officer or authority when such instructions are net 
necessary under the scheme of distribution of * powers and 


4. Promptness and Courtesy - 

No employee shall = 

(a) in the performance of his official duties, act in a 
discourteous manner; 

(b) in his official dealings with the public or otherwise adopt 
dilatory tactics or willfully cause delays in disposal of work 
assigned to him, 

8. Obstrvanot of Government's poliolss - 

Every employee shall, at all times - 
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(i) act in accordance with the Government’s policies 
regarding age of marriage, preservation of environment, 
protection of wild life and cultural heritage ; 

(ii) observe the Government's policies regarding prevention of 
crime against women. 


6. Prohibition of sexual harrassment of working women - 

(1) No employee shall indulge in any act of sexual harassment of 
any woman at her work place. 

(2) Every employee who is' incharge of a work place shall take 
appropriate steps to prevent sexual harassment to any 
woman at such work place. 

Explanation For the purpose of this rule, "sexual 

harassment includes such unwelcome sexually determined 
behaviour, whether directly or otherwise, as - 


(a) 

physical contact and advances; 


(b) 

demand or request for sexual favours; 


(c) 

sexually coloured remarks; 


(d) 

showing any pornography; or 


(e) 

any other unwelcome physical, verbal or 
conduct of a sexual nature. 

non-verbal 

7. Employment of near relatives of employees. 

- (1) No 

employee 

of the Commission 

shall 


use his position or influence directly or indirectly to secure 
employment for any member of his family in any society, institution, 
company or firm. 

(2)(i) No Group 'A' or Group 'B' Officer shall, except with the 
previous sanction of the prescribed authority- permit his son, 
daughter or other dependant, to accept employment in any 
society, institution, company or firm with which he has official 
dealings or in any other society, institution, company or firm 
having official dealings with the Commission : 

Provided that where the acceptance of the employment 
cannot await prior permission of the prescribed authority or is 
otherwise considered urgent, the matter shall be reported to the 
prescribed authority and the employment may be accepted 





[WTII—^FS3(i)] 


HTCfl : 3WI*IK U I 


105 


provisionally subject to the permission of the prescribed 
authority. 

(ii) An employee shall, as soon as he becomes aware of the 
acceptance by a member of his family of an employment in 
any society, institution, company or firm, intimate such 
acceptance to the prescribed authority and shall also 
intimate whether he has or has had any official dealings with 
that society, institution, company or firm. 

(3) No employee shall in the discharge of his official duties 
deal with any matter or give or sanction any contract to any 
society, institution, company or firm or any other person if any 
member of his family is employed in that society, institution, 
company or firm or under that person or if he or any member of 
his family is interested in such matter or contract in any other 
manner and the employee shall refer every such matter or 
contract to his official superior and the matter or contract shall 
thereafter be disposed of according to the instructions of the 
authority to whom the reference is made. 

8. Taking part in politics and elections.-) 1) No employee shall be 
a member of, or be otherwise associated with any political party or any 
organisation which takes part in politics nor shall he take part in, 
subscribe in aid of, or assist in any other manner, any political 
movement or activity. 

(2) It shall be the duty of every employee to endeavour to prevent 
any member of his family from taking part in, subscribing in aid of, or 
assisting in any other manner, any movement or activity which is, or 
tends directly or indirectly to be, subversive of the Government as by 
law established and where an employee is unable to prevent a member 
of his family from taking part in, or subscribing in aid of, or assisting 
in any other manner, any such movement or activity, he shall make a 
report to that effect to the Commission. 

(3) If any question arises whether a party is a political party or 
whether any organisation takes part in politics or whether any 
movement or activity falls within the scope of sub-regulation (2), the 
decision of the Commission thereon shall be final. 
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(4) No employee shall canvass or otherwise interfere with or use his 
influence in connection with, or take part in, an election- to any 
legislature or local authority: 

Provided that an employee qualified to vote at such election 
may exercise his right to vote, but where he does so, he shall give no 
indication of the manner in which he proposes to vote or has voted : 

Provided further that an employee shall not be deemed to have 
contravened the provisions of this sub-regulation by reason only that 
he assists in the conduct of an election in the due performance of a 
duty imposed on him by or under any law for the time being in force. 

Explanation - The display by an employee on his person, 
ve icle or residence of any electoral symbpl shall amount to using his 

in uence in connection with an election within the meaning of this 
sub-regulation. 8 

9. Joining of association by employees.- No employee shall join 
or continue to be a member of an association the objects or activities 
Of which are prejudicial to the interests of the Commission or the 

interest of the sovereignty and integrity.of India, or public order or 
morality. . r 

10. Demonstration and strikes.- No employee shall - 

himself or participate in any demonstration, which is 
preju . icia the interests of the Commission, or the sovereignty and 
integrity of the India, the security of the State, friendly relations with 
oreign States, public order, decency or morality, or which involves 
contempt of court, defamation or incitement to an offence, or 

(ii) resort to, or in any way abet any form of strike or coercion or 
p ysical duress in connection with any matter pertaining to his service 
or the service of any other employee. 

XI. Connection with press or other media.- (1) No employee shall 
except with the previous sanction of the Commission, own wholly or in 
part; or conduct or participate in the editing or management of ,any 
newspaper or other periodical publication or electronic media. 

(2) Nothing in*• sub-regulation (1) shall apply in case an 
employee in the bonafide discharge of his official duties publishes a 
book or participates in a public media. 
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(3) An employee publishing a book or participating in a public 
media shall at all times make it clear that the views expressed by him 
are his own and not that of the Commission. 

12. Criticism of Commission or Government.- No employee shall 
in any radio broadcast, telecast through any electronic media,- or in 
any document published in his oWn name or anonymously, 
pseudonymous or in the name of any other person or in any 
communication to the press or in any public utterance, make any 
statement of fact or opinion - 

(i) which has the effect of an adverse criticism of any current or 
recent policy or action of the Commission or Central 
Government or a State Government : 

Provided that, nothing contained in this clause shall apply to 
bonafide expression of views by an employee as an office-bearer 
of a trade union or association of employees for the purpose of 
safeguarding the conditions of service of such employees or for 
securing an improvement thereof, or 

(ii) which is capable of embarrassing the relations between the 
Commission and the Central Government or Government of any 
State or between the Central Government and the Government 
of any State, or 

(mi which is capable of embarrassing the relations between the 
Central Government and the Government of any foreign State: 

Provided that nothing in this regulation shall apply to any 
statements made or views expressed by an employee in his official 
capacity or in the due performance of the duties assigned to him. 

13. Evidence before any Committee or any other authority.- (1) 

Save as provided in sub-regulation (3), no employee shall, except 
with the previous sanction of the Chief Executive Officer, give 
evidence in connection with any inquiry conducted by any 
person, committee or authority. 

(2) Where any sanction has been accorded under sub-regulation 
(1), no employee giving such evidence shall criticise the policy or 
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any action of the Commission or of the Central Government or 
of a State Government. 

( 3) Nothing in this regulation shall apply to - 

(a) evidence given at an inquiry before an authority appointed by 
t e Commission or Central Government, Parliament or a 
State Legislature; or. 

(b) evidence given in any judicial enquiry ; or 

(c) evidence given at any departmental enquiry ordered by 
authorities subordinate to the Commission. 


14 ’ u Unauthorised communication of information.- No employee 
shall, except in accordance with any general or special order of the 
commission or in the performance in good faith of duties assigned 
to him, communicate, directly or indirectly, any official document 
or any part thereof or information to any employee or any other 

Person to whom he is not authorised to communicate such 
document or information. 


Explanation . - Quotation by an employee of or from any letter 
circular or office memorandum or from the notes on any file, to which 
he is not authorised to have access, or which he is not authorised to 
ee P ln ^ 1S personal custody or for personal purposes, shall amount 
to unauthorised communication of information within the meaning of 
this regulation. & 

15. Subscriptions.- No employee shall, except with the previous 
sanction of the prescribed authority, ask for or accept contributions 
to or otherwise associate himself with the raising of, any funds, or 
othei collections in cash or in kind in pursuance of any object 

whatsoever. 

16. Gifts (l) Save as otherwise provided in these regulations, no 
employee shall accept, or permit any member of his family or 
any other person acting on his behalf to accept any gift. 

^ nq tic m . - The expression 'gift' shall include free transport, 

: ng, lodging or other service or any other pecuniary advantage 

^ an y P er son other than a near relative or personal friend 
laving no official dealings with the employee. 
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any action of the Commission or of the Central Government or of a 

State Government. 

( 3) Nothing in this regulation shall apply to - 

(a) evidence given at an inquiry before an authority appointed by 
the Commission or Central Government, Parliament or a 
State Legislature; or. 

(b) Evidence given in any judicial enquiry ; or 

(c) Evidence given at any departmental enquiry ordered by 
authorities subordinate to the Commission. 

14. Unauthorised communication of information.- No employee 
shall, except in accordance with any general or special order of the 
Commission or in the performance in good faith of duties assigned 
to him, communicate, directly or indirectly, any official document 
or any part thereof or information to any employee or any other 
person, to whom he is not authorised to communicate such 
document or information. 

EXPLANATION . - Quotation by an employee of or from any letter, 
circular or office memorandum or from the notes on any file, to which 
he is not authorised to have access, or which he is not authorised to 
keep in his personal custody or for personal purposes, shall amount 
to unauthorised communication of information within the meaning of 
this regulation. 

15. Subscriptions.- No employee shall, except with the previous 
sanction of the prescribed authority, ask for or accept contributions 
to, or otherwise associate himself with the raising of, any funds, or 
other collections in cash or in kind in pursuance of any object 
whatsoever. 

16. Gifts .- (1) Save as otherwise provided in these regulations, no 
employee shall accept, or permit any member of his family or 
any other person acting on his behalf to accept any gift. 

EXPLANATION . - The expression ’gift’ shall include free transport, 
boarding, lodging dr other service or any other pecuniary advantage 
provided by any person other than a near relative or personal friend 
having no official dealings with the employee. 
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deemed to A be a a S S mea1 ’ “ ° r ^ ^ hos P ital % shall not be 

freauent bn" !TjT e Sha " aV ° id acce Pdng lavish hospitality or 
hospitality from any individual, industrial or commercial 
rms, organisations, etc., having official dealings with him. 

2! the f ° ccaslons such weddings, anniversaries funerals or 
religious functions, when the making of th* • • ’ nerals ° r 

^a~9 

thousand or the limit as may be modified from time to timel from 
SSJ * ^«T“ nd ln the ““ ° f “ holding any 

,fil i“^r 1 in the ca,e ° f m 

.Toro”p e c “rid" "" ““ ° f “ b ° M ‘s 

<1V| .TSoS;' i?. U “f 1 in ,h ' « f “ '“Ployoo holding 

(3) ^thotn T er Case ’ an em P'°y ee shall not accept any gift 
exceeds 83111011 ° f **“ prescribed autho ^ * the value 

(i) rupees one thousand in the case of employees holding 
any Group 'A' or Group 'B' post; and 8 

U hroM 68 tW ° bundred and fifty in the case of employees 
holding any Group 'C' or Group 'D' post. 

<4) LTlSl 8 ^^ a r ything K COntained in su b-regulations (2) 
and (3), an employee, being > a member of the Indian 

fore ! 3 a * 1 ° r otherw ^ e > ma y receive and retain gifts from 

occafton doe™ e^^ 111 ^ ^ ° f giftS receiv ^ d on °ne 
ccasion does not exceed rupees one thousand. In all other 

“Sted e bv C tta“ n ? rc “ n “ on of s “h gilt, shall be 

thS’roSd’LmSroST “ S " d ^ C °™™°° » 
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(5) An employee shall not accept any gifts from any foreign firm 
which is either contracting with the Commission or is one 
with which the employee had, has or is likely to have official 
dealings. Acceptance of gifts by an employee from any other 
firm shall be subject to the provisions of sub-regulation (3). 

17.Dowry.- No employee shall - 

(i) give or take or abet the giving or taking of dowry; or 

(ii) demand directly or indirectly, from the parent or guardian 
of bride or bridegroom, as the case may be , any dowry. 

Explanation . For the purpose of this regulation "Dowry” has 
the same meaning as in the Dowry Prohibition Act 1961 (28 of 
1961). 


18.Public demonstrations in honour of employees.- No employee 
shall, except with the previous sanction of the Commission, receive 
any complimentary or valedictory address, or accept any 
testimonial, or attend any meeting or entertainment held in his 
honour; or in the honour of any other employee: 

Provided that nothing in this regulation shall apply to - 

(i) a farewell entertainment of a substantially private and 
informal character held in honour of an employee or any 
other employee on the occasion of his transfer or 
retirement or any person who has recently quitted the 
service of the Commission ; or 

(ii} the acceptance of simple and inexpensive entertainments 
arranged by public bodies or institutions. 

Note Exercise of pressure or influence of any sort on any 
employee to induce him to subscribe towards any farewell 
entertainment if it is of a substantially private or informal character 
and the collection of subscriptions from Group 'C' or Group 'D' 
employees under any circumstances for the entertainment of any 
employee not belonging to Group 'C' or Group ’D’, is forbidden. 
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19 Private trade or employment. - (1) Subject to the provisions of 
sub-regulation (2), no employee shall, except with the previous 
sanction of the Chief Executive Officer - 

(a) engage directly or indirectly in any trade or business; or 
assist directly or indirectly in the promotion of a society or 
trust or cooperative society receiving financial assistance 

from the Commission or Khadi and Village Industries 
Board; 


(b) negotiate for, or undertake, any other employment; or 

(c) hold an elective office, or canvass for a candidate or 
candidates for an elective office, in any body, whether 
incorporated or not; or 

(d) canvass in support of any business of insurance agency, 
commission agency, etc. owned or managed by any 
member of his family; or 

(e) take part except in the discharge of his official duties, in 
the registration, promotion or management of any Bank or 
other Company registered or required to be registered, 
under the Companies Act, 1956 (1 of 1956) or any other 
law for the time being in force, or of any Co-operative 
society for commercial purposes; 

(f) participate in or associate himself in any manner in the 
making of - 

(i) a sponsored media (radio or television) programme * 
or 

(n) a media programme commissioned by Government 
media but produced by a private agency ; or 

(iii) a privately produced media programme including 
video magazine : 

Provided that no previous permission shall be necessaiy in 
case where the employee participates in a programme produced 
or commissioned by Government media in his official capacity. 
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(2) An employee may, without the previous sanction of the Chief 
Executive Officer , - 

(a) undertake honorary work of a social or charitable nature; 
or 

(b) undertake occasional work of a literary, artistic or 
scientific character;or 

(c) participate in sports activities as an amateur; or 

(d) take part in the registration, promotion or management 
(not involving the holding of an elective office) of a literary, * 
scientific or charitable society ear of a club or similar 
organisation, the aims or objects of which relate to 
promotion of sports, cultural or recreational activities, 
registered under the Societies Registration Act, 1860 (21 

of 1860), or any other law for the time being in force; or 

(e) take part in the registration, promotion or management 
(not involving the holding of elective office) of a co¬ 
operative society substantially for the benefit of the 
employees, registered under the Co-Operative Societies 
Act, 1912 (2 of 1912) or any other law for the time being in 
force : 

Provided that - 

; T V, 

(i) he shall discontinue taking part in such activities, if 
so directed by the Commission ; and 

(ii) in a case falling under clause(d) or clause (e) of this 
sub-regulation, his official duties shall not suffer 
thereby and he shall, within a period of one month 
of his taking part in such activity, report to the 
Commission giving details of the nature of his 
participation. 

(3) Every employee shall report to the Commission if any member of 
his family is engaged in a trade or business or owns or manages 
an insurance agency or commission agency. 

(4) Every employee shall report to the Commission if any member 
of his family has promoted or is office-bearer of any institutions 
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coming under the purview of the Commission or Khadi and 
Village Industries Board. 


(5) Unless otherwise provided by general or special orders of the 
Commission, no employee shall accept any fee for any work done by 
him for any private or public body or any private person without the 
sanction of the prescribed authority. 

Expla nation. .- The term 'fee'*used here Shall have the meaning 
assigned to it in Fundamental Rifle 9 (6-A). 

20. Subletting and vacation of Commission accommodation. - 

U) Save as otherwise provided in any other law for the time 
being in force, no employee shall sublet, lease or otherwise allow 
occupation by any other person of the commission 
accommodation which has been allotted to him. 

(2)An employee shall, sifter the cancellation of his allotment of 
Commission accommodation vacate the same within the time 
limit prescribed by the allotting authority. 

21. Investments, lending and borrowering. - (1) No employee shall 
speculate in any stock, share or other investment: 


Provided that nothing in this sub-regulation shall apply to 
occasional investments made through stock brokers or other persons 
duly authorised and licensed or who have obtained a certificate of 
registration under the relevant law. 

Explanation.- Frequent purchase or sale or both, of shares, 
securities or other investments. shall be deemed to be speculation 
within the meaning of this sub-regulation. 

(2) No employee shall make, or permit any member of his family or 
any person acting on his behalf to make, any investment, which is 
likely to embarrass or influence him in the discharge of his official 
duties. For this purpose, any purchase of shares out of the quotas 
reserved for Directors of Companies or their friends and associates 
shall be deemed to be an investment which is likely to embarrass the 
employee. 
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(3) If any question arises whether any transaction is of the nature 
referred to in sub-regulation (1) or sub-regulation (2), the decision of 
the Commission thereon shall be final. 

* 

(4) (i) No employee shall, save in the ordinary course of business 
with a bank or a public limited company, either himself or through 
any member of his family or any other person acting on his behalf, - 

(a) lend or borrow or deposit money, as a prinpipal or an agent, 
to, or from or with, any person or firm or private limited 
company within the local limits of his authority or with whom 
he is likely to have official dealings or otherwise place himself 
under any pecuniary obligation to such person or firm or 
private limited company ; or 

(b) lend money to any person at interest or in a manner whereby 
return in money or in kind is charged or paid : 

Provided that an employee may give to, or accept from a 
relative or a personal friend a purely temporary loan of a small 
amount free of interest, or operate credit account with a 
bonafide tradesman or make an advance of pay to his private 
employee ; * 

Provided further, that nothing in this sub-regulation shall 
apply in respect of any transaction entered into by an employee 
with the previous sanction of the prescribed authority. 

(ii) When an employee is appointed or transferred to a post of 
such nature as would involve him in the breach of any of the 
provisions of sub-regulation (2) or sub-regulation (4), he shall 
forthwith report the circumstances to the prescribed authority 
and shall thereafter act in accordance with such order as may 
be made by such authority. 4 

22. Insolvency and habitual indebtedness. - An employee shall 
so manage his private affairs as to avoid habitual indebtedness or 
insolvency. An employee against whom any legal proceeding is 
instituted for the recoveiy of any debt due from him or forejudging 
him as an insolvent, shall forthwith report the full facts of the legal 
proceedings to the prescribed authority. 
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NOTE. - The burden of proving that the insolvency or 
indebtedness was the result of circumstances which, with the 
exercise of ordinary diligence, an employee could not have 
foreseen, or over which he had no control, and had not 

proceeded from extravagant or dissipated habits, shall be upon 
the employee. 

Movable ,immovable and valuable property.- (1) (i) Every 
employee shall on his first appointment submit a return of his 
assets and liabilities, in such form as may be prescribed by the 
Commission, giving the full particulars regarding - 

(a) the immovable property inherited by him, or owned 
or acquired by him or held by him on lease or 
mortgage, either in his own name or in the name of 
any member of his family or in the name of any 
other person ; 

* r. 

(b) shares, debentures and cash including bank 
deposits inherited by him or similarly owned, 
acquired, or held by him ; 

(c) other movable property inherited by him or similarly 
owned, acquired or held by him ; and 

(d) debts and other liabilities incurred by him directly 
or indirectly. 

NOTE 1 Sub-regulation (1) shall not ordinarily apply to 
Group D emp’oyees but the Chief Executive Officer may direct 

that it shall apply to any such employee or class of such 
employees. 

NOTE 2 In all returns, the values of items of movable 
property worth less than rupees ten thousand may be added 
and shown as a lumpsum. The value of articles of daily use 
such as clothes, utensils, crockery, books, etc., need not be 
included in such return. 

(n) Every employee holding any post included in Group 
A and Group 'B' shall submit an annual return in such form as 
may be prescribed by the Commission in this regard giving full 
particulars regarding the immovable property inherited by him 
or owned or acquired by him or held by him on lease or 
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mortgage either in his own name or in the name of any member 
of his family or in the name of any other person. This return 
shall be filed by 31 st January for the previous calendar year. 

( 2 ) No employee shall, except with the previous knowledge of the 
prescribed authority, acquire or dispose of any immovable property by 
lease, mortgage, purchase, sale, gift' or otherwise either in his own 
name or in the name of any member of his family : 

Provided that the previous sanction of the prescribed authority 
shall be obtained by the employee if any such transaction is with a 
person having official dealings with him. 

(3)Where an employee enters into a transaction in respect of 
movable property either in his own name or in the name of the 
member of his family, he shall, within one month from the date 
of such transaction, report the same to the prescribed authority, 
if the value of such property exceeds rupees fifteen thousand in 
the case of an employee holding any Group ’A’ or Group B' post 
or rupees ten thousand in the case of an employee holding any 
Group C’ or Group 'D' post : 

Provided that the previous sanction of the prescribed 
authority shall be obtained by the employee if any such 
transaction is with a person having official dealings with him. 

(4) The Commission or the prescribed authority may, at any time, 
by general or special order, require an employee to furnish, within a 
period specified in the order, a full and complete statement of such 
movable or immovable property held or acquired by him or on his 
behalf or by any member of his family as may be specified in the order. 
Such statement, shall, if so required by the Commission or by the 
prescribed authority, include the details of the means by which, or the 
source from which, such property was acquired. 

(5) The Chief Executive Officer may exerqpt any category of 
employees belonging to Group C 1 or Group 'D' from any of the 
provisions of this regulation except sub-regulation (4). 


Explanation L- For the purposes of this regulation the expression 
’movable property’ includes - 
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(a) jewellery, insurance policies, the annual premia of which 
exceeds rupees ten thousand or one-sixth of the total 
annual emoluments received from Commission, whichever 
is less, shares, securities and debentures ; 

(b) all loans, whether secured or not, advanced or taken by 
the employee ; 


(c) motor cars, motor cycles, horses or any other means of 
conveyance ; and 

(d) refrigerators, radios, electric and electronic items. 


Explanation II ,- For the purposes of this regulation 'lease' means 
except where it is obtained from, or granted to, a person having 
official dealings with the employee, a lease of immovable property from 
year to year or for any term exceeding one year or reserving a yearly 


24. Restriction in relation to acquisition and disposal of 
immovable property outside India and transaction with 

oreigners, etc. Notwithstanding anything contained in sub- 
regulation (2) of regulation 23, no employee shall, except with 
the previous sanction of the prescribed authority - 

(a) acquire, by purchase, mortgage, lease, gift or otherwise, - 
either in his own name or in the name of any member of 
his family any immovable property situated outside India ; 

(b) dispose of, by sale, mortgage, gift or otherwise or grant 
any lease in respect of any immovable property situated 
outside India which was acquired or is held by him either 

in his own name or in the name of any member of his 
family ; - 

(c) enter into any transaction with any foreigner, foreign 
Government, foreign organisation or concern, - 

(i) for the acquisition, by purchase, mortgage, lease, 

gift or otherwise, either in his own name or in the 
name of any member of his ' family, or any 
immovable property ; * 

(ii) lor the disposal of, by sale, mortgage, gift or 
otherwise, or the grant of any lease in respect of any 
immovable property which was acquired or is held 
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by him either in his own name or in the name of any 
member of his family. 

25. Vindication of acts and character (1) No employee shall, 
except with the previous sanction of the prescribed authority, have 
recourse to any Court or to the press for the vindication of any official 
act which has been the subject matter of adverse criticism or an attack 
of defamatory character: 

Provided that if no such sanction is received by the employee 
within a period of three months from the date of receipt of his request 
by the Commission, he shaj^be free to assume that the permission as 
sought for has been granted to him. 

(2) Nothing in this regulation shall be deemed to prohibit an 
employee from vindicating his private character or any act done by 
him in his private capacity and where any action for vindicating his 
private character or any act done by him in private capacity is taken, 
the employee shall submit a report to the prescribed authority 
regarding such action. 

26. Canvassing of non-official or other outside influence. - No¬ 
employee shall bring or attempt to bring any political or other 
outside influence to bear upon any superior authority to further 
his interests in respect of matters pertaining to his service under 
the Commission. 

27. Restriction regarding marriage .- (1) No employee shall enter 
into, or contract, a marriage with a person having a spouse living ; 
and no employee having a spouse living, shall enter into, or 
contract, a marriage with any person : 

Provided that the Commission may permit an employee to 
enter into, or contract, any such marriage if it is satisfied that - 

(a) such marriage is permissible under the personal law 
applicable to such employee and the other party to 
the marriage ; and 

(b) there are other grounds for so doing. 

(2) An employee who has married or marries a person other 
than of Indian nationality shall forthwith intimate the fact to 
the Commission. 
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28. Consumption of intoxicating drinks and drugs - No employee 
shall consume any intoxicating drink or drugs provided that nothing 
in this regulation shall apply to an employee who has been advised for 
reasons of health by medical practitioner authorized in this behalf bv 
the Commission to take any such drinks or drugs as medicine. 

29. Prohibition regarding employment of children below 
fourteen years of age.- No employee shall employ to work any child 
below the age of fourteen years. 

30. Interpretation.- If any question arises relating to the 
interpretation of these regulatioq > s,.|0it shall be. interpreted in 
accordance with the Central Civil Services (Conduct) Rules, 1964 and 
related orders and decision of the Government of India. 
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